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PRESIDENT’S REPORT 


Great Pride In The Solidarity 
Found Within CAW Local 222 


ithout a doubt, the last 12 

months have been a horrible 

rollercoaster ride. We have 

been faced with record job loss 

numbers, extremely high levels 
of uncertainty and our challenges increased 
almost weekly. 

I would like to thank the entire member- 
ship of CAW Local 222, both active and retired, 
for your patience and solidarity during these 
extremely difficult times. I understand the 
stress put onto everyone and how it can affect 
your day-to-day lives, along with the lives of 
your families. 

Along with all the pain that has been felt 
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Oshawa Workers’ Rally 


SEE PAGES al(s}o8b7/ 


throughout our auto parts units, at GM we 
have gone back to the bargaining table three 
times; four if you take into account the Truck 
Plant closure agreement. This has never hap- 
pened in our 72 year history, but it had to be 
done, as we are in the worst time in our indus- 
try’s history. 

This last round of bargaining in May was 
worse than most could imagine as our actions 
or lack of could have resulted in the loss of 
GM jobs in Canada, including the associated 
auto parts jobs and our retirees’ pensions. 

After all, we didn’t cause this crisis. We 
didn’t create the global financial meltdown, 
the credit freeze or the current recession. 


Oshaworker Judged Best 
Labour Publication In Canada 


SEE PAGE 


fan all 


a 


= Action 
| Centre 


Workers did not sign the 
free trade deals that have 
allowed imports to pol- 
lute our market with no 
ability for our manu- 
facturers to export into 
their markets. 

Faced with such of- 
fensive interference at 
the bargaining table, it 
was tempting to just walk away. But we never 
lost sight of our objective, to do whatever we 
could to keep this company in business. 

That was our responsibility to more than 

see GREAT - page 2 
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Great Pride In The Solidarity Found 
Within CAW Local 222 - continued from page 1 


25,000 retirees and 9,000 active members 
and their families. If GM had liquidated, our 
pensioners would only get 39 cents on the 
dollar while losing their health benefits alto- 
gether. Our active members would lose their 
jobs. Families and communities would be de- 
stroyed. 

As you can imagine, there was incredible 
pressure on the Union but with the support 
and unity of the membership your bargaining 
committee got the job done. Yes, there were 


sacrifices made and our house has received 
some damage, but we still have a strong foun- 
dation which we can build on into the future 
when GM becomes a healthier company. The 
alternative would have been devastating for 
hundreds of thousands of workers, retirees 
and their families. 

On May 14th we broke away from the bar- 
gaining table to come back to Oshawa and be 
with the membership as the last Oshawa-built 
truck rolled off the assembly line. This was the 
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| 
Check out the CAW Local 288 flickr site to view hundreds 

of photos from the past few years. Have you attended one ] 
of the Local’s picnics, or taken part in the blockade or rally, 

or attended a convention, or any other CAW function? You 


might see a photo of yourself! 


So far more than 3,500 photos have been uploaded to our 
flickr site. This number will increase as older photos are 


For those interested in 
printing some of the photos, 
high-resolution copies can 
be downloaded via this site. 
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Follow the link below to view our flickr site. 
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worst day I have experienced in my elected ca- 
reer. It felt like going to pay your last respects 
to a family member or loved one. My message 
to the women and men who were responsible 
for building trucks in the plant for 45 years is 
to hold your heads up high and be proud of the 
jobs you have done, building the best trucks 
in the industry. That plant did not close as a 
result of the work you did. Our plant closed 
as a result of GM making a terrible decision 
and our Government ignoring the crisis within 
the auto industry. One thing is for certain and 
that is the Mexican auto workers will never be 
able to claim that they are the best. That title 
will always belong to the Oshawa Truck Plant 
workers. 

For the remaining days of GM bargaining, 
that experience of May 14th stayed in my head 
and was always on my mind. All the more rea- 
son to stay determined during the bargaining 
process so the Governments would not be able 
to put your Union in the position where we 
would experience the last Oshawa car roll off 
our assembly lines. 

In closing, thank you once again to the 
entire membership for your solidarity during 
these difficult times. 

I would also like to thank the CAW bar- 
gaining committee and our National Union led 
by our President Ken Lewenza. 

With this being the last article before the 
summer break, I hope all of you and your 
loved ones enjoy a great summer season. 
Hopefully we have finally turned the corner to 
drive out of these challenging times we have 
been through together. 

In Solidarity. 


CAW LOCAL 222 EXECUTIVE BOARD 


CAWSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
Americus Logistics (Ajax) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


Trustees 
Barry Grills e Ron Svajlenko ¢ Colin James 


Female Board Member 
At Large 
Lynn Argue-Hogarth 


Retirees’ Representative 
Ron Gay 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Board Members At Large 
Scott Bateman (Lear Corporation) 
Alan Boivin (AGS Automotive) 
Bob St. Jules (syncreon automotive) 
Larry Williams (Johnson Controls) 
John Johnson (Durham Region Transit) 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Charlie Peel ¢ Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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ed by Thistle Printing Ltd. 
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AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN 
ADDRESSES TO 
CAW LOCAL 222 
1425 PHILLIP MURRAY AVE. 
OSHAWA, ON L1J 8L4 
email: local222@idirect.com 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 


E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 
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Register for CAW Local 222 
e-bulletins 


Sign up for CAW Local 222 e-bulletins 
and keep informed about upcoming events and breaking news. 


Over 2,500 members have already signed up. 

Especially during these troubled times, this is a valuable tool 
for communicating information instantly to the membership. 
Sign up today! 


Go to the CAW Local 222 website at www.cawlocal.ca/222 
and click on ‘Register for e-bulletins’. 
Enter your name and e-mail address, 
answer a simple question and 

you're signed up. It's that easy. 


See you online! 


CAWSSTCA 
LOCAL 222 
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FINANCIAL SECRETARY’S REPORT 


Set The Record Straight 
When Union Is Criticized 


n the last month we have had rallies 
on pensions and E.I. reform in Queen’s 
Park Toronto and Memorial Park Osh- 
awa. Our Retirees’ Chapter are nothing 
but phenomenal at organizing the buses 
and calling retirees to attend these very im- 
portant functions. Organizing 60 buses to To- 
ronto’s Queen’s Park was primarily done by 
Sister Bev McCloskey and her committee, who 
did a wonderful job. Thanks also to the staff, 
members of CAW Local 1136, who handled so 
many incoming calls about the rallies. 


GM Pensions 
We have been receiving a lot of negative press 
about our pensions and the government suppos- 


edly helping fund it with taxpayer money. The 
money coming from the government is a loan, 
which will be paid back. It is also bothersome to 
read and hear this negativity in our own region. 
If someone you deal with at a barber shop, bar, 
restaurant, local business etc. criticizes us, then 
tell them you will not do business with them any- 
more, and also tell your family and friends not to. 
After all this Union and its members have done 
in our communities, for us to be treated like 
this is criminal. We have done nothing wrong. 
Look at the millions our governments have lost 
on Hwy 407, the Rogers Centre, military equip- 
ment, Mulroney's inquiry and yet the public says 
and does nothing about those. 

Attacking working people like this is a pol- 


itical low, hundreds of thou- 
sands of jobs are leaving this 
country to make cor- 
porations richer with no 
consequences. 

Both the provincial 
and federal govern- 
ments are trying to make 
us look like the greedy 
ones, so get active and 
teach them a lesson. 


In Closing 

I would like to wish my friends Norm 
Lean and Lynn Hogarth a long and happy 
retirement. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


SHOP COMMITTEE CHAIRPERSON & CAR PLANT COMMITTEE’S REPORT 


GREG RON KEVIN 


MOFFATT CARLYLE GRAY 
GM SHOP CAR PLANT COMPONENTS 
COMMITTEE AREA CHAIRPERSON 
CHAIRPERSON CHAIRPERSON AND DISTRICT #2 


COMMITTEEPERSON 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


Focus Is Now On 
The Corporation To Succeed 


ust finishing another long, stressful round of bargaining and hav- 
ing the members of CAW Local 222 support our position once 
again is a major plus for members both active, laid off and re- 
tired; here in Canada. 

The details of the agreement were rolled out at the ratification 
meetings on May 25, 2009 and are found elsewhere in this edition of 
the Oshaworker. 

The Oshawa committee was attacked more than the other Canadian 
locations due to the fact we are bigger and have more to give/lose. 

The Company (up and above) wanted to outsource both motor lines, 
wheel rooms and other working conditions. The whole Oshawa com- 
mittee held together to refuse to budge on these and other items. After 
all enough is enough. 

Now the focus is on General Motors. They cannot repeat the same 
gross business mistakes they have made the last few decades. They must 
advertise (when they come out of bankruptcy protection) that they are 
a new, improved, revised company with new products and most import- 
antly a new way to treat the buying public. 

We all know GM will never (we repeat never) be the almighty leader 
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in auto manufacturing. It will be a much leaner/smaller company that 
hopefully can rebound to make “some” profits and repay the govern- 
ment loans. Possibly some day down the road if the “new” GM stays 
afloat and healthy, we may be able to achieve some of the concessions 
back. However we all must understand profits on cars, especially small 
cars, are a lot less than the once incredible truck/SUV market. 

It will take time for the auto markets to rebound. Again, we all want 
and need the new GM to be part of it. 

On behalf of us all, thanks for you the membership’s support during 
these tough uneasy times. Also thanks to the entire National Union and 
Chris Buckley for all the time and effort to come to the rescue one more 
time. 

For your information, every elected rep in the GM chain and espe- 
cially in Oshawa was in favour of this recent agreement. Don’t let the 
politicians try to fool you, after the fact. 

Since this is the last Oshaworker until September, enjoy your sum- 
mer and have a safe vacation. 

In Solidarity. 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of March, 2009 


Mota RECC gs ccers cdi error antes wearer $ 600,473.48 
WOE EXO SO iapedhccenacrntcccninteertecomatecnlnetnbecianconn 638,388.50 
Sur pls: (DOR) 4 cis ccrmorsecinrccorsrsinintccoumiusbncccrvetamce $ (37,915.02) 


CAW Local 222 
Balance Sheet As At March 31, 2009 


ASSETS 
CURRENT ASSETS 
CaSDi ici coeroninnnarinnaiiinannnnenauieane 363,085.03 
Bank......... . 1,193,918.86 
Total Bank.... 1,557,003.89 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre ......ccccccccscscscescssssscsescssescevecsesescsevevseseseeseevevs 40,169.39 
Dominion of Canada Bonds sesssissssissssisscssscssssesevsosess6eceovevsusesesteesssenvereevs 12,000.00 
Short Term Investments ........... 1,072,185.48 
TOTAL CURRENT ASSETS............cccccccsssssscsscscssesssrsssctsssstessseessssesseees 2,718,998.93 
Fixed Assets 
615,195.00 
.  2,829,533.00 
92,627.61 
3,537,355.61 
6,256,354.54 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities 0....c.ccceeeccceccceeseseetesesteseseeesestesesnssesesneeesteseeneneenenes 1,126,227.95 
Wacation Payablessssssitsss tssyscisiesscvsecavsenstssscssssnssdicerscttectecsetictexeeetecdetiene’ 407.08 
WL Payable 'svsss.scscasies 2,507.46 
UI Payable — Lost Time ‘ 1,104.34 
CPP Payable .::5sscssscise5isesaeeeeveesscostacssvecassets caustics 6,176.58 
CPP Payable — Lost Time ...........essessessecsecseseeseeneeneens 1,820.79 
Income Tax Payable ............6. . 19,467.32 
Income Tax Payable — Lost Time ........csceeeeeeees 6,040.10 
Receiver General Payable ............ssessesssessessecsecsssestsneeneeececsteseeneeneenens 37,116.59 
EHT Payable ...........cs 3,390.30 
Union Dues Payable. 1,833.48 
AWCU. sesssssssssssssssssssssen a 2,548.85 
Charitable Deductions, si:icssssssccsssessesssvovevsevsasessososasavavaaiaiaviveecatossassssavanes 2,307.29 
WB Payable :.sscsssssssssinssssssassxecasecsensesssqniatustiateneentetsensecncertcececesssastasseisea —2,288.41 
Retired Members Fund 108,533.18 
Recreation Fund ..............0. é 5,811.10 
Lear Whitby Adjustment FUNG... ccsssessececeesssseseeseeseeeceteneeneeneenees 211,230.91 
TOTAL CURRENT LIABILITIES ...0....0..0.ccccccccccecceseeeteesetecseneeseteeseees _1,496,304.16 
TOTAL LIABILITIES .....cccccccccccccccccccccccccccccccccccssescsssscssccccescssecesssnsssnsen 1,496,304.16 
EQUITY 
NET ASSETS 
N@tASSOUS: vessieisssasscesvevevsevancevvarssndses cuts tvavutseevssdassscsaastosttesstdssvyeseenecesseess 4,824,735.65 
SUL Ses eeadeseccceseatessiacexsssaaznstivveacceta vnumnesviieesaraereanaiteentesiaumnatase 64,685.27 
"TOTAL NET ASSETS 053s ccccossixessasiindacecaiasssssevasiacascasscrcsceccacssssciciesouts 4,760,050.38 
TOTAL EQUITY .....cccccccssssscccsssssssssssecssssssssssecsssssssssessessasssssereseeensen 4,760,050.38 
LIABILITIES AND EQUITY... .  6,256,354.54 


PLEASE NOTE: 
UNION HALL SUMMER SHUTDOWN 


The Union Hall will close for summer shutdown 


at 4 p.m. on Thursday, June 25, 2009 
and will reopen at 8 a.m. on Monday, July 13, 2009. 
The CAW Dental Centre will remain open for business. 


CAW Local 222: Income Statement 
March 1-31, 2009 


REVENUE 

INCOME 

Membership Dues.. 436,561.76 
TOGA ONS i crcdiecccescsscszssssasis 10.00 
Oshawa Area Skilled Trades ... = 803.35 
SUB; RECEIPUS.scsssssssassstasssssssassssassssssesassasvvaayiseavoseossseonscsanngenavvonseseavenens 133,015.52 
Greenshield ReCOVETICS.........ccccscscssessssescesssessescsssscstssescsssstesssessesesseseaness 3,843.00 
Hall Maintenance ‘ 2,533.25 
Staff Wage Recoveries: scaisssisassccsvtesssssiecasssessivicasssvasanbsivesenmnirecnmnatenn 1,649.40 
Miscellaneous Collections.........c.essscssssscessecsssccssssassessssessssessesssecsseeessess 170.75 
Oshaworker 11,701.66 
REfit.....:0c0ccrsersoes 4 9,250.07 
Telephone Income s 934.72 
TOTAL REVENUE 6355sccsccxesusesesnaianrniiaiesaminnaiaaeniiniies 600,473.48 
TOTAL REVENUE ......cccssscsscccssssccccssssssssssssssssssssccesssssesessssssssssssessseesee 600,473.48 
EXPENSE 

OFFICE AND BUILDING 

Eimaployee Salaties:.cccssscseeseistiayosvcasssesveasssarvaansaavcecospoiveassanasaecoesceeseeaats 145,004.01 
UI Expense ......... i 4,352.14 

GPP EXPeNSe  sccsssiiccsssssecessarmimniarmensinaeeD 9,136.46 

IWGB Expense eteccccceceesessssscausianesioeee es 948.16 

EHT Expense .. = 3,940.40 

Other Benefits......c.cccccccecssesesescssssesessesesesesseseeeeees 16,799.76 

Employee Benefits and Insurance ........c.cecsceseesesesseseeseeeesesteeteseeeeeeeens 35,176.92 
Hall Expenses :.cc2<.cssecsussitessassnes 592.72 
Building Maintenances sass stisciistaastisssscasansstienisuasisiiesornecnentn 12,267.41 
Telephomescviisicassisesesccesccsccsshosiitasovensssnssissveasiassastiusrscosesasasnersctvvasvsusvuads 6,869.34 
Office Supplies and General Expe... i 8,377.88 
OPP Ce tS: EX Pen se ies ccsccseesesaascceessesseessesssssasensessjansinvenvvnansvascicessetvenneusneasags 5,297.91 
PLOLESSIONAL 24h secsssssssrdehscanhanndannimnbnieancduMNNe 9,588.02 
Total Office and Building... ceceeccecessecseesececeeesneeneesteeneeseeane 223,174.21 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 1,861.40 

Per Capita — Lindsay Labour Council..... 28.40 

Per Capita — Northumberland Council... x 4.80 

Per Capita — GM Intra Corp Council... 2,294.00 

Per Capita — CAW ASS@SSMENL....... ces eeceeeestesteseesteeee 296,182.29 

Per Capita — CAW Council .........cssessesessesssssseseeeeneenes 5,695.77 

Total Per Capitaisssicicsscssceesitiininansnonnnraninaavomrananmeninnnts 306,066.66 
Lost Time: Wages anid Benefits sssis.ccsseasssssccciinissesvessssnsaeiaocraccstaseei ss 56,979.55 
Lost Time Expenses M&E&H .. —7,713.80 

Lost Time Expenses — Hotels.. 9,595.72 

LOst- Time EXPONSOS cscssasoseicssisszsessssessssssssvssssysasvipsscirsenpuensvessneasastensrerens 1,881.92 
RCQUCAt OM. efediceeresscesteesseadssetessrn ars enemarsera se areecsiererinentnnetten cs 1,288.28 
Investors Group Trust — Staff Pensions ......0..0 eee 14,382.00 
Oshaworker — Printing 16,054.50 

Oshaworker — Postage 10,897.46 

Total Oshawothen séceccicccsicscidetrsaresteitsssasinevis erence enn aantevn 26,951.96 
Welfare and donations ... _ 6,860.57 
Skilled Wad es wiciiscccccrreectecccrhinniovasinagnssissnaassanisaeadaiiiecdaenisess 803.35 
Total Organizational ...0..0......ccccccesseseesseeseesesseeseesecseeseeeeeneeseate __ 415,214.29 
TOTAL EXPENSE......cccccccsccssssssssssssscssssssesssssssssssssssssssssssssssssssssssssssesen 638,388.50 
NED INGOME 0 scsccctscssotsesssesssnsvesiccccnenatanie neice: —37,915.02 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Our Pension Money 
And Our Truck Plant 


Is In Mexico 


fter a very successful education seminar at our local hall on 

May 13th, some of the committee decided to go to a local eat- 

ery near the shopping centre. During an open discussion in 

the restaurant, one of the owners showed a genuine concern 

for the laid-off workers at GM. Layoffs that have occurred be- 
cause of the ongoing auto crisis in Oshawa and globally and the restruc- 
turing efforts of GM for greater profits. Unfortunately in almost the same 
sentence the owner of the establishment stated having a huge problem 
with his tax money going towards the GM pensions. Looking around the 
room I noticed about 80 per cent of the customers in the room were GM 
workers or retirees. I wondered if it wasn’t for the GM workers’ busi- 
ness at the restaurant would this business have ever opened or existed. 
Heaven forbid, if GM does not survive; will this establishment continue 
to exist? 

This whole situation made me think, how important it is for us to get 
the correct information to the public that is not tainted or altered or 
misrepresented to aid in gains for a big corporation or a government 
agenda (one and the same?) 

If General Motors completely pulls out of Oshawa, Oshawa will be 
losing $821 million in tax revenue (2002 statistics), an average of $2 
million per day from General Motors employees. General Motors and 
direct spin off jobs employs 58 per cent of the entire workforce in this 
area. General Motors workers paid $583,000 in municipal taxes in 
the Oshawa area in 2001. If GM pulls out who will pick up the city’s 
expenses the GM workers have been paying for all of these years? The 
workers are asking for a bit back from the community and moral sup- 
port from the community in a time of crisis. This crisis occurred be- 
cause of no fault of their own. The money should have been put in 


“Did somebody say NAFTA would bring jobs?!” 
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Is In China 


LYNN 
ARGUE- 


HOGARTH 
FEMALE 
EXECUTIVE BOARD 
MEMBER AT LARGE 
& CAW/MCMASTER 
LABOUR STUDIES 
CO-ORDINATOR 


the pension fund by General Motors after years 
of high profits, instead it was used for reinvest- 
ment in other countries, our dear provincial 
government allowed GM to do this. The workers’ 
wages have very little to do with saving the jobs at 
Oshawa, it just opens the door for GM and cor- 
porations alike to take advantage of the working 
people by lowering wages and discarding bene- 
fits for greater profits. 

If GM wages go down so will everyone else’s wages, but the cost of liv- 
ing continues to go up. It took eight years for the government to change 
the minimum wage and it was only changed because lobbyists for the 
poor proved to people and shamed the government that their wages 
were under the poverty line. 

Thank you to all of the radio stations like Q107 who wished the 
CAW members good luck with negotiations, in an effort to save jobs 
and pensions. Thank you to all the local businesses who support the 
auto workers. Thank you to all the newspapers and TV stations who 
print and broadcast the whole truth about our ongoing battle to keep 
our jobs in Canada. And shame on the ones who get caught up in the 
negative publicity hoping to draw in the vultures who don’t under- 
stand the good a decent wage will bring to the rest of the commun- 
ities. 

Hats off to the public who support auto workers and understand how 
hard auto worker jobs are and how important these jobs are to our 
economy. 

At least 20 countries around the world are aiding their auto indus- 
tries. A study conducted by the Manufacturing Council suggested by the 
second year we could lose up to 600,000 jobs — mostly in Ontario. This 
would be a massive fiscal impact of $13 billion per year federally and 
$4 billion per year provincially. The countries offering aid to their auto 
industries are Mexico, Germany, France, Sweden, Italy, Australia, Rus- 
sia, Spain, Portugal, Korea, Japan, China, Brazil, Argentina, Romania 
and Turkey. The only countries forcing labour concessions are Canada 
and the US.. 

Did I mention our pension money is in China and our Truck Plant is 
in Mexico? 

Our government has supported our financial institutions by providing 
them with $200 billion. This is a far cry from the $6 billion requested 
by the auto producers. Maybe our government should buy a share of 
our auto industry. Being good business managers, they would have to 
understand how important it is to have an auto pact and to control the 
borders. Fair Trade not Free Trade! 

All of the governments outside of Canada and the U.S. financially and 
legislatively support their auto industries. They know how important the 
industries are to the economy of their countries. 

Offshore imports will take 30 per cent of our market this year. Threats 
of bankruptcy and negative media coverage certainly aren’t helping our 
domestic vehicle sales. 

My thoughts and concerns go out to those who have lost their jobs 
because of the closure of the Truck Plant. Good luck to all of my 
friends and acquaintances who have left the Truck Plant family. A new 
chapter has opened in your lives; all the best and hopes of many fond 
memories. 


n Thursday, May 14, 2009, the last truck rolled off the GM 
Oshawa Truck Plant line, ending 45 years of production. GM 
made the decision to close their highest quality, most pro- 
ductive and most profitable North American truck plant last 
June. 

Thousands of active workers and retirees jammed into the Osh- 
awa Truck Plant to witness this very sad event. While GM was silent 
on thanking the members, CAW leaders including Chris Buckley, Ken 
Lewenza and Greg Moffatt took the opportunity to praise members for 
their years of service and for building the best trucks in the world. 


Jeremy Siegel 
Washington, DC USA 


They also blasted the Federal government for PHOTOS BY 
continuing their unfair trade policy with foreign JOE 


automakers. SARNOVSKY 


CAW Local 222 member Bob Nesbitt was pial aa 


chosen to drive the last truck off the line. Bob, 
who has worked at GM for the past 45 years, has spent the last 38 years 
working in the Truck Plant. 


For more photo coverage of this story, view CAW Local 222’s flickr 
collection at www.flickr.com/photos/cawlocal222/collections/ 
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Life On The Line 


| worked most of my life on the assembly line; 


felt like | was serving time. 
| made a good living and that was fine. 
Until GM said it was the end of the line. 


We made a good product, so | am told. 
But that is not something you can hold. 
| feel as if my soul has been sold; 
While GM turned my sweat to gold... 


No matter how much you give back, 
Companies will still attack... 

They cheat, they steal, they lie and plead. 
They try to squeeze you until you bleed. 
You will never satisfy their greed. 


We made them fortunes with our hands, 
Now they want our pension plans. 

The trend to move jobs overseas 

Is spreading like some bad disease. 


What they are doing is not right. 
We won’t go down without a fight... 


by Bill Mahoney 
United Steelworkers Local 1005 
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In Appreciation Of 
Truck Members 


n May 14th the noise of the 

Truck Plant came to a screech- 

ing halt. The atmosphere was far 

from being joyous as that final 

truck was driven off the line by 
Brother Bob Nesbitt. Hugs, frowns, and 
real tears scattered among sad faces came 
with the realization that their Truck Plant is 
now in the history books. Their commun- 
ity has been negatively affected once again, 
with the closure of another manufacturing 
plant in Oshawa. The membership, past 
and present that came to gather that day 
did not come to see the last truck, but in 
fact came to pay tribute to their friends, 
families and co-workers. This comes as no 
surprise to us, for it was the people that 
made this Truck Plant the number one 
plant in all of General Motors Corporation, 
building quality trucks but most important 
by quality people. 

We would like to thank these same qual- 
ity people, the membership, for electing us 
and giving us the opportunity to serve as 
your Union Representatives. It has been an 
immense pleasure to police our contracts 
and to fight this Company on your behalf. 
We have had the privilege to represent 


GREG GLEN 


MCKENNY GRILL 
ZONE 56 ZONE 60 


COMMITTEEPERSON COMMITTEEPERSON 


numerous people over the years and share 
in their many joys and struggles of everyday 
life. To all the people going on retirement 
and grow-in, we wish you all the best with 
continued success in the future. To all the 
members like us who will relocate to the 
Car Plant; we shall see you on the line with 
maybe the good fortune to again represent 
you some day. We would be remiss for not 
taking the time to thank our elected Oshawa 
wide Chairman, Greg Moffatt, Truck Plant 
Chairperson/ District Committeeperson Dan 
Henderson and District Committeeperson 
David Dowdle plus all the representatives 
and office staff at the CAW Local 222 Union 
Hall. Together, their experience, knowledge 
and hands-on help were invaluable. 
Thanks to all! 


Thank You, Truck Plant 


ver the years the faces have changed within the Union Representation of the 
Truck Plant, but our objective of providing the best representation in Oshawa 
has never changed. All past and present reps would like to thank the Truck Plant 
membership for your loyal solidarity. 
We should all be very proud of what we have accomplished over the years in 
Truck. The closing of this plant is not the fault of the dedicated members who have proven 
time and time again that the Canadian Way is the best in the world. 

After 45 years of proving that Oshawa Truck Plant workers can and have built the best 
quality trucks with the highest productivity in the world, it is a disgrace that circumstances 
beyond our control forced this plant to close. From the announcement of the loss of the 
third shift to the subsequent announcement of the closing of the best quality Truck Plant, 
you the membership have never wavered in your dedication to building the best quality 
truck in the world. You all should be very proud of yourselves. 


It has been our pleasure to have served all of our members over the years. We want to 
wish everyone all the best on your future endeavours, whatever they may be. 
Phil Masson Stan Bergeron Steve MacDonald 
Zone 23 Committeeperson Zone 53 Committeeperson Zone 53 Alternate 
Todd Kawzenuk Rory Gibbs Mark Brown 
Zone 51 Committeeperson Zone 34 Committeeperson Zone 34 Alternate 
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EDITORIAL 


Quite The Seven-Week Stay 


s second semester of year two 

began at Durham College, our 

professors began to reiterate how 

important it is to find a suitable 

field placement to complete the 
year. 

When asking my teacher for a recom- 
mendation of a possible work placement, 
he suggested the Oshaworker and gave 
me the number for a funny little guy named 
Joe Sarnovsky. 

The conversation with my teacher didn’t 
go without question. My first questions were 
obviously: “What the hell is an Oshawork- 
er” and “Do I pronounce that guy’s name 
Joe Sar-nov-skuy?” 

My professor told me that I would be 
a perfect fit for this Sarnovsky fellow. “He 
likes sports, music and he’s really funny,” 
said my professor. 

I decided to give him a call and see if he 
was still accepting students for field place- 
ment. He was happy to take me in and said 
he had taken students in the past from Dur- 
ham College. 


- 


“It's just a matter of expanding your thin 


=== TCA 


Ms 9) 


It wasn’t long before Mr. Sarnovsky 
became Joey Joe Joe and at times I would 
be addressed as Patricia (yeah, real ori- 
ginal). 

On my first day, I stepped into the office 
to see people from CTV setting up their cam- 
eras. Obama had made an announcement 
regarding GM, so the press was definitely 
going to be nearby. It was quite the first im- 
pression I had. This was definitely going to 
be quite the seven-week stay. 

With talking to various members and 
looking at different pictures and pieces of 
memorabilia, I instantly learned of the his- 
tory and pride that these people take in their 
union. The past never dies when you keep 
it alive. 

My stay was filled with many trips to To- 
ronto, getting stuck on the ramp to the Don 
Valley “parking lot” on more than one occa- 
sion. It was interesting touring Thistle Print- 
ing to see how magazines and books are put 
together. 

Covering stories was a blast. The Queen’s 
Park rally was a hoot and a holler. I learned 


a valuable lesson that 
day: Don’t piss off pen- 
sioners. 

I will never for- 
get the seven weeks 
I spent here at the 
union hall. The ex- 
periences and know- 
ledge I have gained 
are ones that I will 
not soon forget. I 
would like to thank everyone from the hall 
for making me feel like one of the staff. I’m 
not going to mention specific names be- 
cause I know I will forget some. 

I would, however, like to thank Joey Joe 
Joe for making my stay so enjoyable. Joe 
is very down to earth and easy to get along 
with. It was like having one of your good 
friends as your boss. Thanks for all your 
help Joe and for giving me memories I will 
never forget. 

All the best to the members of CAW Local 
222 and expect visits from the kid with the 
ponytail in the future. 


PATRICK 
O'CONNOR 
DURHAM COLLEGE 
JOURNALISM 
STUDENT 


The General Membership meeting is held 
at 3:00 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held 
at 3:15 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council 
meeting is held at 3:00 p.m. 


on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held 
at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held 
at 1:00 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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ROY NICHOLS MOTORS LTD. UNIT REPORT 


CAW Members At 
Roy Nichols Motors 
Ratify First Contract 


he membership at Local 222 unit Roy Nichols Motors have rati- 
fied their first collective agreement by 92 per cent. The vote 
took place on Monday, May 4, 2009 at the CAW Local 222 Union 
Hall. 

“T would like to congratulate our members on ratifying their 
first collective agreement during which can be described as the most 
challenging times within the history of the auto industry,” said CAW Local 
222 President Chris Buckley. “We have laid the foundation on which we 
can build upon heading into the future.” 

CAW National Representative Keith Osborne would like to thank the 
bargaining committee and the membership of this unit for being respon- 
sible enough to face reality and ratify their first contract. 

The workers at this Chevrolet dealership in Courtice voted to join the 
CAW in April 2008.% 


amas ocistics uniT CHAIRPERSON'S REPORT 
Workload, Injuries On Agenda 
At New Atlas Logistics Unit 


or most Atlas Logistics employees, these past months have 
been filled with difficult and challenging times to say the 
least. 
A good number of us were hired from the layoff lists of 
the many General Motors feeder plants in the area. We have 
had to accept the new reality of lower wages, fewer days off and 
greater demands on our personal lives which we are experiencing 
from our new employer. Plus, we are in an economy under siege and 
reeling from an agenda of “Free” Trade over “Fair Trade.” 

To our credit, we have shown Atlas Logistics what a proud and 
capable workforce we are, what we can accomplish and the pride we 
hold in our professional lives. When called upon, we deliver! 

We continuously outperform the high expectations placed upon us 
by management, at the same time have credited to them a customer 
satisfaction rate every week that is nothing less than miraculous for 
a new warehouse. 

In the same proud tradition of doing what needed to be done, we 
also came together quietly and began the process of labour organiza- 
tion under the CAW banner and more specifically within the direction 
of Local 222. 

One year to the day from the hire date of groups 1 and 2, we 
had a first Collective Bargaining Agreement that is arguably fair and 
progressive in its content and practice, a $5 raise in pay over the 
life of the contract along with a tailored benefits co-pay package, 
company-paid long term disability, one personal paid holiday and 
the ability to accumulate up to six days pay at the end of a year for 
perfect attendance with safeguards built in to allow for up to six late 
attendances to not jeopardize the accumulation of the points over 
the year. 


What has not changed however is the over- 
the-top workload we are under! 

We are a 3PL (Third Party Logistics) and as 
such our employer's agenda is to save its cus- 
tomer money through streamlining processes 
and cutting waste wherever and whenever 
possible. Yet in their push to save costs and 
squeeze every cent from this operation, they 
have set forth a workload that is approaching 
a dangerous and unhealthy level. 

They keep telling us everything is just peachy with their standards 
and time studies but then blame shifts back to the employees when- 
ever the process breaks down due to overwork or when injuries 
occur due to the very workload we find ourselves under, while trying 
to reach their minimum standards day in and day out. 

Atlas management has stated that they are out to reduce the num- 
ber of WSIB claims it finds itself burdened with. Perhaps they might 
start this search by reducing the overwhelming and physically dam- 
aging workload they demand from us! 

To them, these claims are numbers that must be brought under 
control. 

To us, these are brothers and sisters who could just as easily be 
you or me that have been injured on the job while trying to keep up 
to an unfair workload. 

I look forward to reviewing the results of the time studies that will 
be taking place in the coming weeks. Perhaps this will be the starting 
point of a major reduction in the company’s pursuit to reduce injur- 
ies on the job! 


KEVIN 
RIORDAN 
ATLAS 
LOGISTICS 
UNIT 
CHAIRPERSON 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Standing Together 


Sends A Strong Message 


would ask that all our members to do 

your best at attending and participating 

in any and all demonstrations and ral- 

lies that may be organized by the labour 

movement and in particular the CAW. As 
workers we are facing so much uncertainty to- 
day as it relates to our pensions, our jobs and 
our future. One very powerful way to get that 
message to the politicians and the Company is 
to stand together in numbers. When we do that 
they cannot ignore our voice. But if we stand 
back and do nothing, nothing is what we may 
get. So if possible join in on the rallies and 
demonstrations and let's stand up together for 
each other and get our voice heard. 

At the time of this report the Master Bar- 
gaining Committee for GM had been ordered, 
along with GM, by the Federal & Provincial Gov- 
ernments to get back to the bargaining table 
and find more cost savings or GM would not 
receive further loan guarantees. This is after 
the CEO of General Motors, Fritz Henderson, 
had stated that the recently ratified agreement 
had made GM competitive with the Japanese 
car manufacturers. Once again we as workers 
are being asked unfairly to do more than our 
part in this economic crisis. The Bargaining 
Committee was told to have an agreement in 
place before May 15th. To our Local President 
Chris Buckley and the Master Bargaining 
Committee, you have shown great leadership 
in this most difficult time, our members at JCI 
will continue to support your struggle. 

TheCompany recalled approximately 10 more 
members effective May 19, 2009. This recall is 
due to vacation replacements and production re- 
quirement for the Camaro vehicle line. This will 
bring us up to seniority #303 (approximately). 
The Camaro is doing well and is one of the few 
vehicles that GM is having trouble with meeting 
the demand for as orders continue to increase 
for the Camaro. To meet that demand GM has 
scheduled seven Saturdays for that Plant start- 
ing in June and continuing through August. They 
also have scheduled that Plant to run during the 
first week of the shutdown, June 29, 2009. The 
211 Impala seems to be holding its own in sales 
and no down time is scheduled for that vehicle 
at this time. But as the economic crisis continues 
and car sales continue to slide in North America 
we should always be prepared as the future con- 
tinues to be uncertain at this time. 

We have been informed that JCI has sold 
our Plant #1, at this time we do not have many 
details on the sale or the purchaser of the 
Plant. I have been told the new owner will take 
possession in the July time frame. As informa- 
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tion becomes available on the sale of this Plant 
and the new owner I will post it on our web 
page under the News and Events link. 

A Fourth Step grievance meeting was held 
on May 20, 2009; we had numerous griev- 
ances slated for this meeting. Hopefully a suc- 
cessful resolve can be reached on those issues 
but the results from that meeting were not 
available before I had to submit this article. 
The Plant Committee had a JCI Council Meet- 
ing scheduled in London on May 21 & 22; we 
discuss many common issues between our JCI 
Plants, along with getting a complete update 
for our JCI sister plant in Tillsonburg on the 
recent re-opening of their contract. 

I want to thank everyone who took the time 
to go and vote for me as your CAW Constitu- 
tional Convention delegate, I will do my best 
to represent our members and our Local at 
the Convention in August. 

As previously reported on our web page and 
in the May Oshaworker, the National Union 
and our Legal Department are continuing with 
the application to the Ontario Court of Appeal 
to have the decision by Arbitrator McLean (Gr. 
#514 & #515 improper notice of layoff) and 
the Judicial Review overturned. Mike Reuter 
our CAW National Representative and Anthony 
Dale from our legal department will be work- 
ing hard to reach a positive conclusion for our 
members. Once again this is not necessarily 
a quick process as I have stated in the past 


WILLIAMS 


‘ JOHNSON 
and we will need to be ROTROTETNG. 
patient, as I have been UNIT 
told that it could take CHAIRPERSON 


anywhere from six to 
eight months for this case to go before the On- 
tario Court of Appeal. The National Union and 
our legal department have not informed me of 
a date on the continuation of the Arbitration 
on the original Grievances #514 & #515 and 
the other outstanding issues. Once a date has 
been set it will be posted it on the CAW Local 
222 website, for that update or any informa- 
tion regarding JCI Whitby please check peri- 
odically at www.cawlocal.ca/222, go to News 
and Events and follow the JCI link. 

This will be the last report before the 
Oshaworker shuts down for the months of 
July and August, so at this time on behalf of 
the Plant Committee we want to wish everyone 
a safe and enjoyable summer and vacation. 
Enjoy your time out of the plant with your fam- 
ilies and friends, play safe on the water and 
please don’t drink and drive. 

During vacation shutdown if the Union Of- 
fice is not open due to a complete shutdown 
and you require assistance with any issues dur- 
ing this period please contact me on my home 
phone at 905-987-1946, I have an answering 
machine and will try to check for messages 
regularly during this time and return your call 
if at all possible. 

Have a great summer. 


CAW Child Care Service 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 
Available To CAW Families of 
General Motors, Local 222 


(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 

CAW=TCA 

LOCAL 222 
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Join The Fight For Jobs, 2 


Better E.!I. Regulations 


he requests for summer vacations are 
currently being processed. Your com- 
mittee is working with the company to 
try to assure that as many of our mem- 
bers get the weeks that they request. If 
you have any denied vacation or LOAs, please 
make sure that you forward a copy of the de- 
nial to your area steward in order for us to 
try to get your request granted. At the time 
of writing, we are anticipating recalling ap- 
proximately 30 people for vacation coverage. 
I encourage all of you to use your negotiated 


vacation time. This is a time for you to relax 
and enjoy a well deserved rest with family and 
friends. I hope everyone has a safe and mem- 
orable holiday. Vacation pay will be paid out 
on June 24. It is important that anyone who is 
currently receiving E.I. report these earnings 
(gross). These earnings will be allocated ac- 
cordingly by Service Canada. If you have any 
questions or concerns when filing, please con- 
tact Dave MacDonald. 

On May 9, I attended the Jobs First Rally in 
Oshawa. This rally was organized by the Can- 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 
CAW Dental Centre 
CAW Legal Services f 


Caw Vevicle/ Home Imsiirance 
GM Canada Benefit Centre 


OS iazeell lien 
1-800-465-5458 


l-600-266-5 765 
905-579-8750 


905-455-4248 
IPSO0-537 Soe 


1-877-889-4677 
1-877-442-4625 


adian Labour Congress, 
along with the Durham 
Region Labour Council. 
Although the weather did not co-operate, we 
still had upwards of 500 people attend. The 
message was to protect pensions and fix ELL. 
There will be more rallies scheduled in the 
near future. Please take the time to join the 
fight, you are the Union. Our momentum is 
building and our government will no longer 
be able to turn their back on the working class 
in this country. Now is the time to stand up 
and protect your future, as well as the future 
of your children. Remember, “fighting back 
makes a difference.” I will post the dates and 
locations of future events in the plant and at 
the action centre. 

We have all witnessed the end of an era 
in Oshawa with the closing of the GM Truck 
Plant. On behalf of the members at Lear Whit- 
by, I would like to wish the employees from 
our sister plant in Ajax and Truck Plant em- 
ployees, as well as anyone who was affected 
with the closure of the facility, all the best as 
you start a new chapter in your life. 

Congratulations and best wishes go out to 
Randy Beauprie. Randy retired on June 1st, 
with nearly 20 years of service. All the best to 
you Randy from your friends at Lear. 


CHAIRPERSON 


Advocates Offer Confidential 
Assistance For Those In Need 


isters and Brothers! 


The Women’s Advocate is not only a con- 


EVA 
GUTA 
LEAR UNIT 


Recently the CAW Women’s Department held training 

for the 10 newest women’s advocates! Congratulations! 

The trainers are very passionate, the training material is 

excellent and very relevant to the issues we are being faced 

with in our work. Once again I had the privilege to make a contribu- 
tion with the segment on suicide awareness. 

The Women’s Advocate program was first negotiated by the CAW in 
1993 and currently is 128 strong. 

The advocate is a “Violence Against Women Model” dealing with 
issues faced by women. In Ontario alone three to six women are 
murdered every month. These murders are preventable. While there 
are men in abusive relationships, the death toll is not reflecting this 
same statistic. 

The largest proportion of a Women’s Advocate’s work is dealing 
with issues outside of the workplace that directly impact women’s 
work lives. Issues vary and they can include assault, stalking, suicide 
and family law, among others. 


fidential, reliable and knowledgeable referral 
service but also an activist and a liaison with 
community agencies. 

If you are a male co-worker and need support for yourself or for 
your daughter, sister or a friend please doesn’t hesitate to ask. All 
inquiries are kept confidential. 

Looking back, many of us don’t know how we’ve made it through 
the first five months of the year. It has certainly been very stressful, 
challenging and empowering at the same time. We all have a warrior 
inside of us. I trust that we will all apply the lessons learned as we 
move ahead to face with pride and solidarity whatever comes our 
way. 

This is the last article until September. I wish everyone a safe, 
restful and hot summer! 

In Solidarity, always! 


WOMEN’S 
ADVOCATE 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Negotiations In Limbo 


n the last issue of the Oshaworker, | 

thought that maybe we would have had 

a collective agreement in place. This 

doesn’t appear to be the case. Our 

deadline was for May 15, 2009 but 
with that date not attainable, the company 
decided to call in a conciliator. With the 
conciliator in place, it moved the deadline 
to 12:01 a.m. on May 29, 2009. This would 
allow the company to lock us out or the 
union members to strike if the union and 
the company cannot agree on a settlement. 
I don’t understand why the company would 
go in this direction, as 95 per cent 
of our members are laid off due 
to the truck plants south of the 
border being shut down. All that 
are left in the plant are six service 
wrappers, one lift truck driver 
and three shippers, along with 
two stationary engineers. All our 
laid-off members are collecting 
E.L, so why would we strike or why would 
we care if the company locked us out? 

The company is now trying to intimidate 
us by locking the back gates in the east 
parking lot. At 8:00 a.m. every day the front 
gates are locked and are not to be opened 
until 2:00 p.m.. If a worker has to leave 
work early, they have to get a security guard 
to let them out. When I approached the HR 


manager and advised him that he is break- 
ing the collective agreement by closing and 
locking these gates, he told me it was too 
bad and said he was preparing everyone in 
case they decide to lock us out. That's what 
I call “bargaining in good faith.” 

Until we find out the situation in the Big 
Three, the layoffs that have interrupted our 
workforce remains a mystery. Rumours are 
circulating that these layoffs may stretch into 
September. It’s quite obvious that trucks are 
not selling. As long as this government keeps 
allowing these offshore vehicles into our 


As long as this government 
keeps allowing these 
offshore vehicles into 

our country, our auto industry 


is in grave danger. 


country, our auto industry is in grave dan- 
ger. For every foreign vehicle allowed to be 
sold in this country, the government should 
ensure that our North American vehicles are 
allowed to be sold in the foreign market. But 
these fatcats in our government don’t give 
a damn about this industry as long as they 
get their votes on election day. Remember 
when the next election comes around, these 


people in this country’s 
power don’t care if your 
E.I. has run out due 

to their selfishness 

in not addressing the 
crisis of this auto in- 
dustry. | Remember 
who’s in power now 
when voting. Remem- 
ber, no matter what 
happens in our econ- 
omy, those in power will still collect their 
pay cheques and get their pensions when 
they retire. I think it’s time for a 
change. 

If anyone has a new phone 
number, please give us a call and 
if no one answers, please leave it 
with our voice mail. Also try to 
keep an eye on the CAW Local 222 
website (www.cawlocal.ca/222) 
for any news on the negotiations 
and upcoming meetings. 

Seeing that this is the last issue of the 
Oshaworker until after the summer break, 
I would like on behalf of your union com- 
mittee, to wish all our members, laid off 
members, sick and WSIB members, retir- 
ees, and all their families a safe, enjoyable 
and well-deserved summer break. 

See ya. 


BOIVIN 
AGS AUTOMOTIVE 
UNIT 


CHAIRPERSON 


Decision Whether To Arbitrate 


Pending 


orry for my lack of an article in the May edition of the 
Oshaworker, as | was waiting as late as possible to hear 
back from the Company as to whether they were still pay- 
ing the five weeks of “‘pay in lieu” of proper notice and if 
so on what date. 

Due to a recent arbitration decision from another CAW feeder 
plant, the company has stated that based on that arbitration deci- 
sion they believe the termination no longer occurs after 13 weeks, 
but after 35 weeks and that they are not required by law to pay that 
money until October. This other arbitration ruling is being appealed 
by the CAW and we will inform the membership as we hear more. 

We had four new jobs come into the plant with the sequencing of 
headliners, which now puts us at 134 permanent employees. 

The notice for the flex line (Camaro) commodities running the 
week of June 29 to July 3rd has been posted and will be by seniority. 
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We have a number of outstanding griev- 
ances left from our Third Step meeting on May 
1, 2009 which as of this letter have still to be 
decided on whether to pursue arbitration or 
not, based on our chances of winning. 

By the time most people read this, the com- 
pany should have returned your vacation requests 
and let your union rep know if they were denied, 


BOB 
ST. JULES 
SYNCREON 
AUTOMOTIVE 
UNIT 


CHAIRPERSON 


as there are 100-plus people on layoff and no request should be denied. 
Our next unit meeting will be Monday, June 22nd at 1:00 and 3:00 
p.m.. I have tentatively scheduled September 21st at 1:00 and 3:00 


p.m. for a future unit meeting. 


I hope everyone has a safe summer. I will be on vacation from 


June 8 to June 21, 2009. 


Until next time, you can reach me at 905-743-6277 ext 541. 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Positive Crew Changes At DRT 
Should Be In Place This Fall 


Trentway-Wagar, DRT Central operators. 
For our part-time members and those who 
have limited sick time in their bank, the pro- 
cess for getting a Record of Employment in or- 
r ly for E.L. sick benefits has changed. 
ae i longer gives out paper robles Badia 
of ROEs. When an ROE is requested, you have UNIT 
to go to the Service Canada website to obtain \ CHAIRPERSON 
it. This process is not exactly user friendly, so 


he Operations scheduling committees are meeting with the 

planning department, and so far, the seven-hour crews, 

along with the implementation of 10-hour crews, look as if 

they will have a positive effect on the crew boards for our 

operators. The result will be fewer split runs and hopefully 
eliminate the crews with multiple reports. 

Because of the complexity of putting these crews together, they most 

likely will not be posted until the fall. Management and the Union also 

will have to formulate a letter of understanding dealing with vacation, 


JOHNSON 


lieu days, etc. for the 10-hour, four-day-a-week crews. 
By the time this article comes out, the new flag coach for the West- 
ney division should be on the road with the automated bus stop call- 


out system. Management is working on an improved radio system mer. 


to allow for better communication between our operators and the 


In Solidarity. 


if you need assistance, don’t hesitate to call me or come to the CAW 
Local 222 Union Hall and have one of the service reps assist you. 
In closing, I would like to wish everyone a safe and happy sum- 


TRENTWAY WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Trentway Wagar Opens Talks 


Early, Ahead Of Transit Bid 


his has been my first chairperson’s 

report in many months. The reason 

being not very much to report. No- 

body wants to hear about internal 

politics that go on within all units. 
Take away those distractions and our fight 
then should centre on the company. 

We were successful at arbitration re- 
turning one of our employees back to 
work after the Company terminated her in 
a wrongful dismissal charge. I am happy to 
report she is nearly through her probation 
period agreed on by the union, company 
and arbitration and has had no further in- 
cidents. 

On asad note I would like to send out my 
sincerest sympathy to the family of Madeline 
Fitzpatrick, Madeline passed away in April 
after struggling with long-term illnesses. 
She worked many years as an operator for 
Whitby Transit and was one of our senior 
members when she retired. On behalf of 
myself and our entire membership at Coach 
Canada I pass along our condolences. She 
will be sadly missed by all. 

As you're all aware, our division has gone 
through a number of management changes. 
The company has appointed John Adams as 
the interim manager to work closely with 


Brian Bolton, the District Manager. John was 
a driver and part-time union rep for many 
years before moving to a position within the 
company as supervisor and now interim man- 
ager. I believe John with his knowledge of the 
makeup of our transit division could bring 
about healthy and much-needed change with 
his understanding of the way transit should 
run and by listening to those who drive and 
operate the system every day. First and fore- 
most past differences must be put aside for 
this positive change to take place, not by just 
John but by all involved. Only time will tell 
where this decision will lead. 

On the subject of our newly-organized 
members in our maintenance department, 
after much discussion with Jim Devlin, 
President of Coach Canada, it was decided 
to dovetail this new group of members in 
with our existing unit. A vote was held and 
passed and the members voted to amalgam- 
ate into one group. 

Also with my discussions with Jim Devlin 
he expressed the need to bargain our col- 
lective agreement and the maintenance col- 
lective agreement earlier than November. 
The reason for this is so he is prepared on 
labour costs when the Region puts the ten- 
der out for bid which seems likely to take 
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place. On this issue 
we voted to com- 
mence __ bargaining 
early and the vote was THOMPSON 
carried in favour. Our 
first meeting to kick OY en 
off negotiations was 
May 26, 2009. I will 
keep you informed. 
In closing, the struggles ahead will be 
great. We are suffering the effects of an 
economic meltdown. Our brothers and sis- 
ters in the auto sector are feeling the pain 
of job losses and plant closures while our 
governments that are elected to protect us 
as workers and Canadians choose to point 
their fingers at us to shoulder the blame of 
mismanaged corporations. These corpora- 
tions award themselves with gross bonuses 
and high incomes and then ask the workers, 
whose income and benefits only contribute 
to seven per cent of the cost of a vehicle, 
to make concessions and take wage cuts 
while the CEOs of these corporations take 
their bonus cheques and jet out of town. The 
government needs to get its priority straight 
and fight for us, not against us. It’s for these 
reasons, Brothers and Sisters, that we must 
never stop fighting back! 


UNIT 
CHAIRPERSON 
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old rain and loud thunder weren’t enough 
to keep pensioners and other activists from 
having their voices heard. 
Over 500 people gathered at Memorial 
Park in Oshawa on May 9 with their flags 
and noisemakers, rallying to save jobs, protect pen- 
sions and fix E.I.. 

“The federal government has abandoned workers 
in this area and from coast to coast,” said CAW Local 
222 President Chris Buckley. “There are several hun- 
dred people out here to show support for all workers 
in this area.” 

Bev McCloskey, a CAW Local 222 retiree from Gen- 
eral Motors, also expressed her frustration. 

“It’s our pensions. It’s our livelihood. Do the gov- 
ernment and GM think that we’re 
useless now? They want to throw us 
away without paying what they owe 


AND us 
PATRICK 


O’CONNOR 


PHOTOS BY 
JOE 
SARNOVSKY 


Guest speakers at the rally includ- 
ed several laid-off workers as well as 


Chris Buckley, CAW President 
Ken Lewenza, NDP leader Jack 
Layton, executive director of the 
Simcoe Hall Settlement House 
Sandra Sweet and CLC President 
Ken Georgetti. 

Following the speeches, the rally moved over to 
the constituency office of Colin Carrie where Sid Ryan 
spoke of the pressure that needs to be put on the gov- 
ernment. A giant Post-it note was placed on Carrie's 
door that read, “Things to do: Fix E.I, Protect Pen- 
sions, Make banks accountable.” 

“More than ever, all workers are under attack,” 
said Jim Freeman, President of the Durham Region 
Labour Council. “If we stick together, we have the 
power to make a difference.” 


STORY BY 
PATRICK 


O'CONNOR 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


For more photo coverage of this story, view CAW 
Local 222’s flickr’ collection at www.flickr.com/ 
photos/cawlocal222/collections/ 
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The Oshaworker Judged 
Best Labour Publication 
In Canada 


AW Local 222 won four national awards at the Canadian As- 
sociation of Labour Media (CALM) conference held recently 


in Saskatoon. 
The Oshaworker was 
judged as the Best Overall 
Publication in Canada. We won for our 
September 2008 issue. Many people 
are responsible for the publication of 
the Oshaworker. It starts with Eileen 
Corbet and the rest of the staff at the 
Union Hall, to the many members who 
submit articles/letters/photos, finally 
to our graphic designer at Thistle 
Printing, Marc St. Rose. Thank you 
for your contributions. This award is 

shared with you all! 

We won a CALM award for Excel- 


lence in Writing. This award was judged on 
our November 2008 issue and reflects all 
submitted articles for that issue. Congratu- 


lations to all contributors. 


We won an award for Best Moving Bill- 
board for our Made in Canada Matters t- 
shirt. These red shirts became a national 
symbol of our blockade at GM. We won this 
award two years ago for our Buy Domestic 


license plate frames. 


The final award was won by CAW Local : wn — — 
222 President Chris Buckley. Chris won the ; 
Dennis McGann Stroke-of-Genius Award. 
This award is given for the most unusual, 
innovative, novel and uncategorizable com- 
munications project. Chris won for concep- 
tualizing and orchestrating the blockade of 
the GM headquarters in June 2008. This 
event drew immense local, national and 


CANADIAN ASSOCIATION OF LABOUR MEDIA AWARDS 
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By Les MacDonald, President 


TCA 
LOCAL 222 


ETIREES’ 
KORNER 


Retirees Asked To Keep Calling Our Politicians 


y the time you read this, our GM bargaining 
committee will have been forced back to the 
table by the Federal and Provincial Govern- 
ments for the third time in a year. 
I hope that we get this settled once and for 
all, so that our members can have peace of mind. 

I would like to thank everyone who showed up for 
the rally at Queen’s Park, and a special thanks to the 
staff at the CAW Local 222 Union Hall for all the work of 
taking the calls and giving them over to Sister Bev Mc- 
Closkey and her organizing committee. 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


ope everyone is well. The Retirees’ Membership 
meeting held May 4th was again a great turnout. It’s 
always nice to see the Brothers, Sisters, and those 
golfers.. come to support the retirees’ chapter. We 
held a vote for candidates for the USCO (United 


As I am writing this we are going to do a sit-in at MPP 
Wayne Arthurs’ office in Pickering, and other similar 
actions are taking place in Windsor, London and St. 
Catharines at the same time. 

Remember the Retirees’ Picnic on Tuesday, June 
16th at Lakeview Park, starting around 9:30 a.m.. 

Have a Happy and Safe Summer. Please remember 
to give your MPP and MP a call or send them a letter 
asking where they stand on pensions. 


in recognition of John 


stration was a success because Wayne 
Arthurs has agreed to meet with four 
of the retirees and discuss the issues 
with them. CAW National President Ken 
Lewenza stopped by to show his sup- 


president of the chapter. 


LES 
M*°DONALD 
RETIREES’ 
CHAPTER 
PRESIDENT 


Presentation 
To John Redko 


On behalf of the chapter membership, 
Retirees’ President Les MacDonald 
presents John Redko with a plaque 


’s 19 years as 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 


Senior Citizens of Ontario) convention. Those elected were 
Brothers Art Field and Norma Glober. The candidates for 
NPSCF (the National Pensioners and Senior Citizens Federa- 
tion) convention were Brother John Redko and Brother Ed 
Dwyer. Congratulations brothers, we know you will represent 
CAW Local 222 well. On May 14th some retirees and other 
CAW members took to the City of Pickering to protest the pen- 
sion issue. The demonstration took place at the office of MPP 
Wayne Arthurs. Other demonstrations took place in Windsor, 
St. Catharines, and London. The demonstrators were many 
and were noisy. Which, is always a good thing. The demon- 


port, which was much appreciated. CHAPTER 


Thanks to all who took the time to be 
there. We are not finished yet! 

The horseshoe tournament winners from May 13th are: “A” 
Champs Brothers Gord Fearnley and Bernie Debosky; run- 
ners-up Brothers Dan Garvey and Wayne Norris; “B” Champs 
Brothers Chris White and Bog Huff and runners-up Brothers 
Tom Krout and Steve Ferenc Once again mark your calendars 
for June 16th, Retirees’ Picnic. June 17th rain date. Hope to 
see you all there. Have a great summer. Be safe. Be kool. Retir- 
ees’ meetings start up again in September. Until next time. 


PUBLICITY 
CHAIRPERSON 
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UNION ROD & GUN CLUB REPORT 


URGC Open House June /th 


hank you to Sharon Young for providing this report while I 
have been laid up. 

Members of the Union Rod & Gun Club of Oshawa suc- 
cessfully competed in the CAW National Trap Shoot held in 
May at the Galt Sportsman Club in Cambridge. The team of 


Ken Bray, Tim Hearn, Randy Strong, Steve Stockdale and Juergen 
Eckl placed third out of a group of 20 teams. Congratulations! 
The new rifle range has received certification from the Chief 


21GH OP FOR 
UP-TO-DATE! Fx {SEE TEL LL 


Firearms Office. Our new Rifle Chair, Graham 
Taylor is currently developing a schedule for 
upcoming activities. 
The club’s annual Open House takes place 
June 7th from 10:00 a.m. to 2:00 p.m.. Fam- 
ilies are welcome and refreshments and dem- 
onstrations will be offered. In addition to the 
open house, the Championship Trap Shoot will be held. 


Visit our website, www.cawlocal.ca/222, and click on 
“Register for e-bulletins.” 
Once you fill in your e-mail address 
you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


CAW Surfing Seniors — 
Computer Training For Retired Workers 


CAW Local 222, 


1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


June 2009 


DROP OFF OR MAIL TO: 


TRAINING LOCATION: 
Computer Training - DCE Oshawa Centre, 
Office Galleria — Suite 155 (by Sears) 
905-579-6041 


“First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


RE-TAKES WELCOME 


PARTICIPANTS ENROLLED PRIOR TO SEPTEMBER 2008 
ARE ELIGIBLE TO RE-TAKE EACH CLASS ONCE. 


INTRODUCTION TO COMPUTERS 
MORNING 


[_] Monday & Wednesday 
June 15, 17, 22, 24 


AFTERNOON 


[] Monday & Wednesday (Fri.*) 
June 15, 17, 22, 24 


EVENING 


[] Tuesday & Thursday 
June 16, 18, 23, 25 


8:30-11:30 a.m. 


12:00-3:00 p.m. 


6:00-9:00 p.m. 


INTRODUCTION TO THE INTERNET 
MORNING 


[] Monday & Wednesday (Thurs*) 
June 29, July 2, 6, 8 


AFTERNOON 


[] Monday & Wednesday (Thurs*) 
June 29, July 2, 6, 8 


EVENING 


[] Tuesday & Thursday 
June 30, July 2, 7,9 


8:30-11:30 a.m. 


12:00-3:00 p.m. 


6:00-9:00 p.m. 


*NOTE: No classes Wednesday, July 1, due to Canada Day. Classes have been moved to Thursday, July 2, 2009. 
GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 
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CAW FAMILY AUXILIARY #27 REPORT 


New Auxiliary Executive 
Appreciate Acclamation 


To Positions 


n May Sth we held nominations for 
the 2009-10 Executive positions. 
The results showed obviously that 
the membership of 35 in attend- 
ance are satisfied with the current 

Executive, as we were all acclaimed to our 

positions: 

@ President Jackie Finn; 

Vice President Phyllis Clarke; 

Recording Secretary Lynn Gowans; 

Treasurer Lynn Rak; 

Membership Secretary Nancy Heney; 

Sergeant-at-Arms Phyllis Munroe; 

Guide Dorothy McEachern; 

Trustees Marg Fitchett (three years), 

Marilyn Souter (one year) and 

Abby Kiberd (two years). 

On behalf of myself and the Executive, 

thanks to you the membership for all your 

support. 

Well I can’t believe where the time has 
gone. On June 2nd we wrapped up our year 
with a potluck dinner, installation of the new 
Executive and making up the delegation for 
the CAW Family Auxiliary Conference held at 
Port Elgin. 

Donations have been made to the follow- 
ing: Eastview Boys and Girls Club $200 to- 
wards their summer programs; John Howard 
Society $200; Ontario March of Dimes $100; 
Motorcycle Ride for Dad for prostate cancer 
research $100. 

Thank you to our volunteers at Hillsdale gift 
shop, sisters Helen Rotterman, Elsie Werry, 
Edie McCloskey, Phyllis Munroe and convenor 
Marian Ross. 

Thanks to Commencement presenters Lynn 
Gowans (G.L. Roberts and O'Neill Collegiates) ; 


Elsie Werry (R.S. McLaughlin); and I made the 
presentations at Msgr Paul Dwyer and Father 
John Pereyma Catholic High Schools. 

A Letter of protest was sent to Premier 
Dalton McGuinty with copies to CAW Local 
222 President Chris Buckley, Leader of the 
Ontario NDP Andrea Horwath, MPP Oshawa 
Jerry Ouellette and CAW National President 
Ken Lewenza, objecting strongly to the har- 
monization of sales tax. If this government is 
allowed to do this it will hurt thousands of 
Ontarians already paying more than their fair 
share of taxes. This will put an eight per cent 
tax onto gasoline, heating oil, natural gas, run- 
ning shoes, landscaping, hydro, lawyers’ fees, 
haircuts, coffee, veterinary bills, new homes, 
stamps, gym memberships, taxis, funerals, 
Christmas trees, newspapers, magazines, in- 
ternet access, theatre tickets vitamins, home 
renovations and the muffin you enjoy with that 
coffee. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Dalton McGuinty chose to tax everyday 
purchases while giving a $4 billion tax cut to 
the same corporations that give their execu- 
tives million-dollar bonuses. So I encourage 
everyone to get in touch with your Member 
of Provincial Parliament and let them know 
how you feel about this unnecessary eight 
per cent tax applied to items that have been 
exempt. 

As I am writing this article the news media 
is covering the Truck Plant closure. Chris 
Buckley shared his feelings regarding this 
sad day as he walked the production lines 
saying good-bye to the many Brothers and 
Sisters who left their jobs on May 14th. My 
heart goes out to everyone. It's a day we 
won't forget. 

As this is the last issue before we break 
for summer, I want to take this opportunity 
to wish each and everyone a safe and happy 
summer. 


Some May Qualify For 
Property Tax Rebate 


e wish to welcome Al 
O'Donnell to our committee 
and look forward to work- 
ing together over the coming 
year. 
Aside from being a committee member, 
Bruce Wood is also President of the Osh- 
awa Ratepayers Association and he thanks 


the Retirees Chapter for their ongoing sup- 
port. 

Of interest to retirees is the $1,000 re- 
bate on property taxes based on income. 
If you’re interested in this you can call 
Bruce at 905-725-3865 or email woodbr@ 
sympatico.ca. 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Robert B. Black 
John A. Bould 
Dennis C. Crilly 


Lynd J. Dawes 
Francis A. Kavanaugh 
Willis A. Helmuth 
John H. Hischer 
Patrick J. Kidd 
Clifford E. Knapp 
Kenneth B. Lee 


May 17, 2009 
April 10, 2009 
April 1, 2009 
April 5, 2009 
April 27, 2009 
March 28, 2009 
May 18, 2009 
March 7, 2009 
April 14, 2009 
March 14, 2009 


Allan G. Marchant 
Alexander Marcinek 
Joseph P. Marsden 
Brien E. Marsh 
Lionel J. McWilliams 
Lloyd N. Morrison 
Gary (Hogger) Quast 
Fernand Vanderbelt 
Gertrude I. Vervoorst 


QARAAAQAQQaQaa 
SSSSSSSSESE 


Retired 
Retired 
Retired 


March 28, 2009 
April 1, 2009 
April 14, 2009 
April 7, 2009 
February 24, 2009 
April 18, 2009 
May 20, 2009 
April 28, 2009 
May 17, 2009 


Retired 
Retired 
Retired 
Retired 
Retired 
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CAW Local 929 Caunthes 
Workers’ Action Centre 


On June 15, CAW Local 222 will open a new action centre 
in the Midtown Mall in Oshawa. 
The centre will assist members who are being laid off 
from a number of area workplaces represented by our local. 


It will operate as a drop-in and resource centre and offer a variety of adjustment 
supports including assistance with job searches, retraining and counselling. The 
centre will also conduct workshops that address a wide range of adjustment needs. 


The centre will have financial and resource assistance from the Ontario Ministry of 
Training, Colleges and Universities. An Open House and Official Opening Ceremony 
will be announced in the near future. 


CAW Local 222 President Chris Buckley says the centre is an important initiative. “I 
want to encourage all laid off members to register early with the centre and to take 
full advantage of its programs and resources.” 


Details will be posted on the CAW Local 222 website (www.cawlocal.ca/222) 
as tney become available. 
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CHR SKILLED TRADES 
Membership Does 


The Right Thing As 
Third Agreement Ratified 


he membership has endured three 

sets of negotiations in the last 12 

months. The stress on the member- 

ship and their families has been tre- 

mendous. Even under these condi- 
tions the membership has done the right thing 
again and ratified yet another agreement so 
we can survive another day. 

This was not your typical round of nego- 
tiations, this was blackmail! The governments 
from both Canada and the United States 
brought us back to the table. In May we did 
what was asked of us by the Company, we 
made ourselves competitive with the UAW in 
the States but that was not enough for the gov- 
ernments of this country, after they parroted 
what the President of the United States said 
about General Motors’ restructuring plan. 
They are the ones that demanded we get our 
overall costs down to the Toyota and Honda’s 
in Canada at an all-in cost of $57 an hour. 

And after 13 days of negotiations with Gen- 
eral Motors and both levels of government, 
we the Master Committee led by the very ca- 


Made in Canada Matters 
maple leaf 
$1.00 


pable Chris Buckley and with the help of Ken 
Lewenza and his highly respected team of 
professionals, negotiated an agreement that 
still maintained our hourly rate, pensions and 
benefits. 

Previously we refused to negotiate any cost 
saving at the Local level but the demand from 
the Governments was too high, so we had no 
option but to find some cost saving at the Lo- 
cal level. We made some significant changes 
in Skilled Trades but it is nothing compared 
to what the Company presented to us in To- 
ronto. With the help of a united Master Com- 
mittee we were able to soften the blow from 
the demands set in front of us by the company 
on Skilled Trades issues. 

We as Skilled Trades took a few hits but 
every one of those hits were necessary to 
bring our overall costs down and do the right 
thing as a Skilled Trades Union. It just wasn’t 
Skilled Trades that took the hits locally! Just 
imagine the production worker on the floor 
today, all they have is the hope that they are 
able to keep up to the line speed till they 


SVAJLENKO 
SKILLED TRADES SKILLED TRADES 
DISTRICT #10 


AREA 
CHAIRPERSON COMMITTEEPERSON 


have a chance to retire. It sure makes a CAW 
Skilled Trades job look pretty good in our 
eyes. 

Thanks to Local 1973 leadership in Wind- 
sor for being there again for Local 222. 

Ron can be reached at 905-644-3865. His 
mike radio number is 3865 and his e-mail is 
ron.svajlenko@gm.com. 

Keith can be reached at 905-644-7832. 
His mike radio number is 7832 and his e-mail 
is keith mott@gm.com. 

Keep The Faith. 


We Demand Fair Trade 
$2.00 
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CAWS=TCA 
LOCAL 222 


CAW Local 222 in conjunction with 
the Durham Region Labour Council present... 


LABOUR DAY IN OSHAWA 
Monday, September 7, 2009 


Memorial Park, Oshawa - 11 a.m. to 3 p.m. 
(Corner of Simcoe St. and John St.) 


All workers and their families are invited to join in the FUN!!! 


Live entertainment, Activities For Children, Light Refreshments. 


Come and help us celebrate 


Labour Day 2009! 


Health Care 
@ Drug Plan Dispensing Fee: 

The maximum eligible dispensing fee cov- 
ered by the Drug Plan has been reduced from 
$11 to $9 per prescription, effective on the 
first of the month following the implementa- 
tion of the agreement. 

m@ Semi-Private Hospital 

Semi-private hospital coverage will be elim- 
inated on the first of the month following the 
implementation of the agreement. 


Other Benefit Modifications 

@ Effective January 1, 2010, the employee 
New Vehicle Purchase Discount will be dis- 
continued. 

@ Tuition assistance will be provided to those 
eligible employees, employees on_ layoff 
and employees on a leave to retirement, 
who begin class prior to January 1, 2010. 
Employees beginning class subsequent to 
January 1, 2010 will not be eligible for the 
tuition assistance program. 


Contract Term 

@ The current collective agreement has been 
extended by one year, with a new expiration 
date of September 17, 2012. 

™ Modified provisions become effective upon 
approval of GM’s restructuring plan and 
implementation of financial assistance 
agreements between GM and the Federal 
and Provincial governments. 


Wages & COLA 

m Base wage rates remain unchanged 
for the life of the new collective 
agreement. 

@ The current $.05 per hour cost of 
living allowance float remains un- 
changed until June 2012. Cost of 
living adjustments will be reacti- 
vated beginning with the June 2012 
COLA payment. 


Time Off The Job 

™@ The remaining 40 hours of Sched- 
uled Paid Absence will be con- 
verted to paid vacation hours. 
These hours will be converted ef- 
fective in the 2010 vacation year. 
Workforce reductions arising 
from this conversion will result 
in equivalent workforce eligibility 
for restructuring incentives. 


CAW/GM Restructuring 
Agreement Highlights 


; eral Motors 
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ena Wl 8 Rees 
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CAW Local 222 President and Chairperson of the CAW/GM Master Bargaining Committee 
Chris Buckley addresses the membership at the May 25 ratification meeting 
[he ee ee ee Se ee 


Income Security 

@ Full-time employees who are indefinitely 
laid off and return as summer vacation re- 
placements shall not accrue SUB credits for 
the period of time as a summer replace- 
ment. There is no change to the procedures 
for providing Guaranteed Annual Income 
Credit units. 

@ The EI clawback reimbursement will no 
longer be applied effective with the 2009 


Ken Lewenza, CAW National President 


tax year. An exception to this will be made 
for identified layoffs which commenced 
prior to June 1, 2009. 


Vacation Buydown 

@ The $3,500 vacation buydown has been 
eliminated to offset other costs, including 
pensions. 


Product Commitments 

™ During these restructuring talks, 
General Motors agreed to maintain 
the previously announced product 
commitments in Oshawa and St. 
Catharines. 


TPT Program 

m@ Expanded usage of TPTs during the 
workweek if no seniority employ- 
ees are on layoff. 

@ Seniority employees on layoff, who 
opt to be a TPT, will now be cov- 
ered by the equivalent TPT health 
care and insurance program. 

™ TPT employees hired on or after 
the effective date of this agreement 
will be paid the overtime premium 
only after 40 hours have been 
worked in any scheduled week. 

= Current TPTs will be compensated 

see CAW - page 26 
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CAW/GMotors Restructuring Agreement Highlights 


— continued from page 25 


at 70 per cent of the base rate of 
the job classification. 


New Hire Program 

@ The start rate for new hires will be 70 per 
cent of the established rate with increases 
of five per cent per year for the following 
six years until the full job rate is attained. 

H New hires will contribute $1 per hour to- 
ward the existing defined benefit pension 
plan. 

™ New pension credits will be capped at a 


maximum of 30 years credited service. 

@ New hires are entitled to the same retiree 
health benefits, funded either through a 
Health Care Trust (when it is set up) or by 
the company. 

@ A modified SUB program will be introduced 
for new hires. 


Health Care Trust (HCT) 

Under the contract, the union and the com- 
pany have committed to negotiate a Health 
Care Trust (HCT) agreement to provide retir- 


ee health care benefits in the future. 
The federal government has agreed 
to make possible a new tax efficient 
funding method, providing favour- 
able tax treatment for companies 
expecting to pre-fund their retiree 
health care benefit costs (similar to 
the pre-funding of pensions). 

The HCT will provide for retiree 
health care benefits only for current 
active members of GMCL (once they 
retire from service) and our cur- 


CAW Local 222 Skilled Trades 
Ratification Information 


e have just faced the greatest challenge to our survival 

as unionized auto workers in General Motors. The 

near-collapse of GM has forced us to consider changes 

we never thought we would have to face. It has been 

the poor management of this Company and lax govern- 
ment policies that have created the need for government loans, not 
the actions of our members. Still, we are in this situation. 

The combination of these circumstances have forced the Union to 
bargain significant changes to our plants or face the uncertainty of 
bankruptcy with no protection for our active and retired members. 
In these trying times the CAW has remained focused on our union 
mainstays of wages, pensions, benefits and, most of all, jobs. 

The changes we are presenting to the membership were gut 
wrenching to negotiate, but we are confident they are the best pos- 
sible resolve in such trying times. The Union has agreed to exit a 
number of Skilled Trades classifications and work in exchange for 
buy-outs and grow-in opportunities, while contributing to the gov- 
ernments’ demand to lower GM’s hourly costs. The retirement op- 
portunities and grow-ins far outweigh the number of job reductions 
and should provide the openings needed to get our junior members 
back to work. 

1. Building Services: We will be exiting the CAW Trades 
work associated with Building Services by January 2011. This 
will result in 47 job reductions that will be more than offset by 
the number of retirement opportunities in this senior area of our 
membership. 

2. Production/Maintenance Partnership: In order to remain 
competitive with the UAW agreements, we have agreed to Produc- 
tion/Maintenance Partnership (PMP). This change will result in the 
reduction of about 60 Trades plant-wide. The agreement will allow 
production workers to change tips in the Body Shop, paint corner 
markers and change filters in the Paint Shop using tools. They will be 
allowed to perform minor maintenance tasks but not those requiring 
the use of tools. It will take time to train people and implement the 
changes surrounding this agreement. 

3. IMM/Welders: These two seniority classifications will be 
amalgamated in accordance with their Skilled Trades seniority in 
their classification. We have also agreed to the outsourcing of the 
IMM work of Power Tool repair resulting in six job reductions and 
the repair of overhead cranes resulting in three job reductions. The 
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number of senior IMMs & Welders should allow this change to be 
absorbed without job loss. 

4. The Union has agreed to allow the outsourcing of the clas- 
sifications of Lift Truck Repair, Carpenters, Painters, A/C Mechanics, 
Brick Layers and Tin Smiths. The Trades in these classifications who 
qualify for an incentive must apply in the year they become available. 
Any Trades who do not qualify for a buyout or grow-in incentive will 
be red-circled and protected in their classification until the end of 
the 2012 agreement, at which time their status will be discussed. 

5. Representation: The Skilled Trades have agreed to reduce 
four of the 11 Union representation reductions agreed to in this 
agreement. 

6. Self Managed Skilled Trades Teams: The Union has 
agreed to a letter to encourage the use of Trades Teams working 
co-operatively to maximize efficiency and responsiveness. This type 
of Trades co-operation has long been practiced by the Skilled Trades 
groups in Oshawa. 


Ron Svajlenko, Skilled Trades Area Chairperson 


rently retired members and their eligible de- 
pendents. (Future new hires will also 
be covered for retiree health care 
benefits, as specified in the New Hire 
Program contained in this collective 
agreement.) 

The HCT framework will deter- 
mine all details of its operation, in- 
cluding: 

@ Timing of implementation 
@ Timeline of contributions into 
the trust 
The agreed HCT framework will 
reduce the cost of financing negoti- 
ated retiree health care benefits, and will also 


help to protect retiree health care benefits if a 
company goes bankrupt. 

The Canadian HCT is premised on enough 
funds being deposited into the trust to fully 
support (according to reasonable actuarial 
and financial parameters) retiree health bene- 
fits as currently specified in our contract. Over 
the years, if long-run investment returns are 
higher or lower than assumed, then retiree 
benefits could be adjusted up or down in the 
future. 


Pensions 
As a result of previous funding regulations, 
the deterioration in the number of active 


workers compared to retirees, and the current 
global financial crisis, the GM pension plan is 
currently seriously underfunded. A liquidation 
of GM would result in significant losses in pen- 
sions for both retirees and active workers. 

A key victory in this round of bargaining is 
an agreement with GM to restructure the fund- 
ing of the pension plan. GM commits to move 
to funding the pension plan on a solvency basis 
and to provide a significant upfront contribu- 
tion within a month after rescinding qualifying 
plan status. 

In addition, GM is obliged to fund the plan 
with further significant minimum contribu- 

see CAW - page 28 


Non-Trade Local Agreement Changes 


isters and Brothers; 
As recently as March of this year you, the membership, 
ratified changes to our Master Agreement in order for 
General Motors to receive loans from the provincial and 
federal governments. This money was necessary for Gen- 
eral Motors to survive through this global economic crisis. 

General Motors stated publicly we had done enough but a speech 
by American President Barack Obama, echoed by Canadian Prime 
Minister Stephen Harper, forced us back to the table or funds would 
not be available to secure the Corporation’s future. 

Previously we refused to discuss cost savings at the Local level. 
Our focus was at the Master level. This was not an option this 
time, as we had to find cost savings set by the government to 
match the costs of Canadian auto transplants. We all know that 
our costs are higher because of our retirees but this argument 
was not acceptable to the government. We did what we had to do 
not only to preserve auto sector jobs in Canada, but pensions and 
health care for our retirees. Last but not least, they wanted more 
out of us this time than was asked of Chrysler because of our five- 


Greg Moffatt, Shop Committee Chairperson 
SSS SSS 


to-one ratio of retirees and actives. 

As your elected Bargaining Committee, we focused on what need- 
ed to be done to secure our past negotiated incentives, product al- 
location and some form of job security for our junior members. 

# Production/Maintenance Partnership 

Production workers will be required to perform some work his- 
torically done by Skilled Trades, i.e. weld tips, monitoring fluid lev- 
els, painting of workplace markings organization, implemented with 
a focus on safety and work standards, etc. 
= Department 43 

The remaining jobs in Department 43 non-trades maintenance 
will be outsourced. They are Power Sweeper Drivers, Maintenance 
Lift Truck Drivers, Traffic Truck Drivers, and Yard Crew. Employees 
who elect to participate in the Truck Plant or May 2009 attrition pro- 
gram will be allowed to remain on their job until they leave. 
= Departments 49 & 99 

The clerical jobs in Departments 49 and 99 will be outsourced. 
They are Communications Clerk, Production Clerk, Suggestion Clerk 
and Stamping Plant Clerk. Employees who elect to participate in the 
Truck Plant or May 2009 attrition program will be allowed to remain 
on their job until they leave. 

@ Third Party Sort & Re-work 

Third Party Suppliers will be allowed to sort and do re-work at 
a mutually agreed upon location for two weeks, as opposed to the 
present three-day limitation. 

@ Union Representation 

There will be an elimination of 11 Union positions no later than 
March 2010. 
= Bid Letter 

The Company will consider CAW unionized companies to bid on 
work that was outsourced, such as certain non-core skilled trades 
work. 
= Material Handling 

For the purpose of layoff and recall, Departments 54A and 54B 
will be combined the first Monday of the third week of layoff. This 
coincides with all other language pertaining to Material Handling 
Departments. 

@ Special Attrition Program 

Due to the loss of the third shift in the Consolidated Plant and the 
permanent closure of the Truck Plant, 1,700 of our members faced 
indefinite layoffs. We had a previously negotiated letter committing 

see NON-TRADE - page 28 


JUNE 2009 THE OSHAWORKER ¢ 27 


CAW/GM Restructuring Agreement 
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tions over the next several years. Together, 
these measures will mean the solvency fund- 
ing level of the pension plan will be compar- 
able to the plans at Ford and Chrysler, within 
a year, and will also be sustained at those 
levels. 

GM will be making these payments as part 
of its overall restructuring plan. Governments 
on both sides of the border are helping GM 
avoid liquidation. Thanks to our contract, and 
to the overall restructuring package, GM will 
be able to live up to its pension responsibil- 
ities in the years to come. 


Jim Stanford, CAW Economist 


This pension restructuring will be facili- 
tated through the intended implementation 
of a special regulation by the provincial 
government. That regulation is expected to 
provide the opportunity for GM to elect 10 
year funding under the Ontario solvency 
funding relief measures (as specified in 
the 2009 Ontario Budget) once they are in 
force. As part of this agreement, the regula- 
tion will also provide an exemption from the 
legislated grow-in provisions under Section 
74 of the Pension Benefits Act until the plan 
reaches full solvency. (This does not apply to 
grow-ins under the GM collective agreement, 
which remain in place.) 

Various sacrifices have been made in this 
agreement. In essence they are not only a 
contribution to the viability of the company, 
but can also be viewed as a contribution to 
the ongoing health of the pension plan. We 
have managed to get this agreement with- 
out any reduction in the rates for both the 
Basic and 30-and-Out benefits, but we have 
agreed that there will be no pension bene- 
fit improvements until at least September, 
2015. 

In summary, our retirees and workers can 
be much more secure and confident about 
their current lives, and can look forward to a 
dignified and stable future. 
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Sym Gill, CAW Pensions and Benefits 
Director 
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Non-Trade Local Agreement Changes 


— continued from page 27 


General Motors to consider a loss of shift in the Consolidated Plant 
as an event under Document 13. The problem was that the number of 
members we have with over 30 years or 55 and 10 were not enough 
to offset the high number of laid-off members. 

In order to address this, the following Special Attrition Program 


has been negotiated: 
Retirements Production 


30 years’ seniority $75,000 
or 55 and 10 


$35,000 car voucher 


centive amounts were drastically reduced to $50,000/$60,000 and a 
$20,000 car voucher. VIEPs were amounts set out in Document 23 
of our Master Agreement. The packages before you today are sub- 


stantially more than what had been negotiated in our most recent 


Collective Agreement. Those who accept one of these offers will be 


expected to leave the workplace no later than December 1, 2009. 


Trades 


$90,000 
$35,000 car voucher 


A Message From Your Shop Committee 
As a bargaining committee, we did what we had to do to stay alive 


— Grow-ins 


People who have 25 years of credited service and less than 29 
years as of December 31, 2008 will be eligible to apply for the pre- 
retirement program. Employees will retire with 65 per cent of their 
weekly straight time pay. They must retire when they reach 30 years 
credited service and receive a full 30 and out pension with no addi- 


tional incentive or car voucher. 


This program will expand the number of opportunities that have 


been previously available. 
m@ VTEPs 


Health care coverage will continue for six months following your 
exit from the workplace. There is additional documentation available 


that will spell out the respective amounts based on years of service. 


It should be understood that during our talks in March the in- 
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in this economic crisis. As a union we have never been faced with 
such demands by not just the employer we work for but also by both 
the federal and provincial governments. We were faced with the fact 
that the UAW have openly stated that to them, we are just another 
foreign competitor, and they have made huge concessions in their 
collective agreements to help them to secure product and stop the 
Company from implementing future plant closings. 

In closing, as your Shop Committee, we know we have acted re- 
sponsibly on behalf of all of our members including retirees, actives 
and those who presently are on indefinite layoff. Some tough de- 
cisions were made that will change our traditional work practices 
but by the same token, those decisions will keep us competitive and 
working in the future. 

In Solidarity. 


OCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. Good luck 


to each and every one of you. We wish you all the best in your future endeavours. 
BILL 


Unit And Years of Retirement be Le 
Name Department Service Date REPRESENTATIVE 
Barry R. Agnew als) June/09 
Richard W. Allen 35.9 June/09 Years of Retirement 
Robert C. Allingham 34.0 July/09 Name Service Date 
Joseph H. Anderson 30.3 July/09 Ronald M. Connaghan 4A 24.4 July/09 
Robert J. Anderson 36.5 July/09 John W. Cook 33.0 June/09 
Kevin L. Archibald 36.8 July/09 Richard E. Copping Bol July/09 
Lynn M. Argue Hogarth 30.2 May/09 Brian D. Cosbey 30.1 July/09 
James A. Armstrong 33.0 July/09 Harold E. Couvier 33.0 July/09 
Leonard W. Bacon 33.0 July/09 William R. Craggs 29.0 July/09 
Lawrence J. Baillargeon 30.0 July/09 Stephen A. Crawford Soul July/09 
Victor E. Balas 32.9 July/09 James R. Credicott 30.4 July/09 
Kenneth J. Bannister Blea July/09 Glenn W. Crisp 32.9 June/09 
Deborah L. Bantam 36.1 July/09 Paul D. Curtis 32.3, July/09 
Edward J. Barassin 30.4 July/09 Pauline M. Daigle 24.7 July/09 
Robert E. Barker 34.8 July/09 Michael J. Daize 30.4 July/09 
William R. Barton Bobi July/09 David G. Daniel 3257 July/09 
Carl A. Basciano 32.4 June/09 Roger Darcisse 30.7 July/09 
Clayton J. Battams 32.0 July/09 Elsie E. Dennis 24.5 July/09 
Craig E. Baumgartner 30.1 July/09 Paul J. Derry 32.4 July/09 
Brian C. Beattie 355) July/09 Avelino C. Desousa 30.4 July/09 
Randy Beauprie 20.0 June/09 Timothy G. Dorgan 32.9 July/09 
Nino Benedet 32.0 July/09 Bruce W. Doyle 26.1 July/09 
Roland E. Bernier 37.0 July/09 Robert A. Evans 30.9 July/09 
Jack N. Bethune 24.8 July/09 Ken B. Fair 37.0 July/09 
Larry W. Bittorf 30.2 July/09 Gordon B. Falla 30.6 June/09 
Joanne V. Blaby 32.0 July/09 David H. Famme 30.1 June/09 
Robert D. Blaby BS July/09 Kevin J. Flaro Ble? July/09 
Paul G. Black 30.1 July/09 Stephen K. Flint 30.9 July/09 
Joao G. Bonifacio 29.0 July/09 Robert W. Flintoff 32.1 July/09 
Paul D. Bonnetta 30.7 July/09 Raymond E. Fowler 30.3 July/09 
James A. Bothwell 30.2 July/09 Daniel A. Francis 30.1 July/09 
Michael W. Bourque 30.3 June/09 Wayne C. Freeburn 30.0 June/09 
William J. Bowden Jr. 32.5 July/09 Sharon D. French 26.5 July/09 
Donald E. Bradshaw 45.9 June/09 Ronald J. Gallant 26.0 May/09 
Richard T. Bredin 32.6 July/09 Joseph A. Gangemi 30.1 June/09 
Barry D. Brewer 37.2 June/09 Luis M. Ganhao 30.9 June/09 
Lawrence J. Brisco 33.0 July/09 Dewayne C. Geen ales) July/09 
William B. Brown 32.9 July/09 Robert G. Geoghegan 26.1 July/09 
Rodney G. Bullock 24.5 July/09 Louis D. Gervais 30.4 July/09 
Gerard P. Byrne 33.2 June/09 Maxime Gervais 24.7 July/09 
Larry E Caley 21.9 June/09 Richard A. Gordon 36.7 July/09 
Trevor A. Calhoun 30.3 July/09 Kenneth M. Greer 32.9 July/09 
David L. Cannon Sohd July/09 Lascelles G. Hamilton Sie July/09 
Terry H. Carlson 35) July/09 Michael P. Hannivan 35.9 July/09 
Dale J. Cary 30.1 July/09 Tommy Haraj 32.1 June/09 
Brian C. Chamberlain 3502 July/09 Donald E. Harney War July/09 
Ernest P. Charron 30.1 May/09 Jed S. Harper 32.8 June/09 
Earl D. Church Bile2 July/09 Robert M. Harrietha 24.5 July/09 
Bruce Clark 33.7 July/09 Alan J. Hartford 30.1 July/09 
William J. Clayton 30.4 July/09 Allen J. Hay 30.1 July/09 
Donald W. Cluff 37.0 July/09 Dennis W. Hayward 33.1 July/09 
William J. Coates Bod July/09 John R. Heaslip 30.1 July/09 
George Colletti 35.2 July/09 Alvin D. Hedlund 33.6 July/09 
Brendan T. Collins 25.0 July/09 Lyle E. Henderson M/50 35.4 July/09 
James R. Collins 36.2 July/09 see LOCAL 222 RETIREES - page 30 
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Name 

John R. Hennessy 
Glenn D. Hensel 
Alfred J. Henvey 
James E. Hildebrand 
Kenneth E. Hilts 
Ralph G. Hintermeister 
Linda M. Hipwell 
Martin Holmes 
Bruce T. Hopson 
Carman R. Hughes 
Keith R. Hughes 
James C. Jamieson 
Gordon A. Jardine 
David FE Jeronimo 
Robert G. Jones 
Joseph P. Jordan 
Alfred W. Jukes 
Stephen R. Junkin 
Stephen R. Junkin 
John A. Karacsonyi 
Robert E. Kendell 
David J. Kerr 

Dale H. Kirouac 
Robert S. Kitchen 
Joseph E. Knapp 
Tony M. Kolodzinski 
Gus A. Konnaris 
Charles Kuiken 

Jack Lami 

Gilles J. Lecours 

Kim E. Lee 

Michael R. Logan 
Peter M. Lott 

David J. Lucano 
Donald K. Lucas 
Donald G. Lyons 
Douglas J. MacDonald 
Timothy J. MacDonald 
Craig Mackenzie 
Donald J. Mackenzie 
Michele Magnante 
Kimberly J. McBurney 
Thompson G. McCaw 
Deborah M. McColl 
Donald G. McCrum 
Jerry P. McGee 
Murray J. McGillen 
Robert K. McHolm 
Wayne C. McIntosh 
Mark D. McKenny 
Wallace E McKinley 
James C. McKnight 
Ted J. McLaren 
David H. McLinton 
Mary J. McNamee 
John G. McTeer 

Sigi O. Meitner 
George T. Mercieca 
Tim P. Michael 
Anton L. Miller 
Sharron J. Minifer 
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Service 
33.2 
30.3 
32.2 
30.1 
32.4 
30.1 
BV 
4.0 
32.9 
32.3 
32.7 
23.5 
18.4 
34.6 
30.9 
30.5 
BO 
Bile? 
30.1 
Byaho) 
BVT 
32.4 
32.1 
52M 
32.0 
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Date 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
July/09 
May/09 
July/09 
July/09 
July/09 
June/09 
Apr/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
June/09 
May/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
July/09 
Feb/09 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
July/09 
July/09 
July/09 


Name 

Donald E. Mock 
Richard D. Monro 
John H. Morrison 
Larry G. Morrison 
James J. Morrissey 
Harold Mueller 
Bradley I. Murphy 
Timothy C. Murphy 
Wayne E. Murphy 
Nestor J. Myschowoda 
Frank J. Naccarato 
Kim R. Namouchi 
Paul R. Newell 
John Notenboom 
Harold W. Olenyk 
Bryan D. Olver 
Scott C. Orpwood 
Gilbert A. Ostroskie 
Guy D. Ouellette 
William D. Packer 
Michael J. Pantalleresco 
Denis D. Paquette 
Alan D. Parker 
Stephen R. Parker 
Walter C. Parks 
Joel W. Parry 
Teddy N. Patterson 
James L. Peebles 
Wayne FE Perry 
Glenn FE Petherick 
Randy T. Phillips 
Gregory Pilkington 
Darryl A. Pitre 
Peter R. Pitzschel 
Robert G. Pollock 
Michael W. Porter 
Robert H. Quackenbush 
Steve J. Puffer 

Carl D. Rahme 
James R. Ralston 
Rawle E. Ramjass 
Ron H. Ramkishun 
Philip A. Revell 
Manfred C. Riggers 
Jeffery N. Rorabeck 
Gregg E. Rundle 
Terry A. Rypstra 
Daniel G. Simpson 
Christopher J. Smith 
Dana R. Spence 
Wayne D. Tully 
John W. Vanasten 
Julius E. Varga 

Carl J. Vyfschaft 
Wayne B. Walker 
Roger D. Wannamaker 
Norman S. Webster 
Frank M. Wichlo 
Dale Wild 

Roger G. Wilson 
Raymond L. Wisniewski 


Service 
32.8 
31.2 
30.1 
30.2 
30.1 
31.2 
36.0 
30.1 
25.8 
Sol 
32.3 
30.0 
33.2 
30.0 
22.9 
30.3 
30.3 
31.4 
30.4 
26.1 


Date 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
June/09 
Jan/09 
July/09 
July/09 
June/09 
June/09 
July/09 
June/09 
July/09 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
June/09 
June/09 
July/09 
July/09 
July/09 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
July/09 
June/09 
July/09 
July/09 
June/09 
July/09 
July/09 
May/09 
July/09 
June/09 
July/09 
June/09 
July/09 
June/09 
June/09 
May/09 
July/09 
June/09 
June/09 
May/09 
July/09 
June/09 
June/09 
May/09 
June/09 
June/09 
June/09 
June/09 


Now More Than Ever, 


Trust In Your Union 


o say these are trying times is an understatement! It saddens me 

that some are taking this time to play politics and defame some 

of your Union Leadership. Chris Buckley and Greg Moffatt are not 

only our leaders, they too are workers like all of us whose future 

(and the future of this entire membership) hang in the balance. 

They, I’m sure, will be strong and responsible, but at the end of the 
day the choice will have been ours. Some will say “we have no choice,” 
some will say “time to draw a line in the sand.” I’m going to say “trust 
your Union,” trust the likes of Ken Lewenza, Jim Stanford, Sym Gill, Jeff 
Wareham of the National Union. They are there, at the meetings, under- 
standing the issues. Rumours, innuendo and lies don’t help our cause. 
These may be our leaders but they don’t ask us to follow, they ask us to 
stand shoulder to shoulder and march with them through these troubled 
times, not sitting right at the table, but ready to take whatever conces- 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


Together we will pull through this, together we 
are united, together we are strong. As Ken Lewen- 
za said at the Truck Plant closure, now’s the time to “trust your Union.” 

In closing to my critics out there, I have not been in the plants these past 
six months due to signing pension papers with members at South Main of- 
fice. With Chris Smith’s retirement we needed to fill his spot, so Glen Grill 
has been filling in for the interim with so many retiring in June, July and Au- 
gust. Glen will be an asset and is willing to sign papers, so I may get a break 
and get in the plants for my calls there. For those playing games, shame on 
you. It’s now time we all, elected or not, stand together and quit slamming 
doors in other's faces. United we stand, divided we fall and fail. 

This is our last issue for summer so I hope we can all get this past us 
before shutdown and enjoy our well-deserved time off. Here’s to a safe, 
happy and carefree (?) summer. 


sions or actions are necessary. 


See you in September. 


You Have To Report Your 
Vacation Pay To E.I. Yourself 


n past years the E.I. office would receive 

your Vacation Pay amounts from General 

Motors and put the allocation on your 

claim for the weeks of vacation pay ac- 

cordingly. This is not going to be done 
automatically this year. The E.I. office is ex- 
pecting all laid-off members to allocate their 
vacation pay when reporting their weeks of 
layoff. If you are on layoff July or August it is 
your responsibility to call the E.L. office (1- 
800-206-7218) and tell them the gross amount 
of vacation pay you were paid and have them 
input it in their system for allocation. 

The E.I. system of allocating your vacation 
pay has caused a lot of confusion over the years 
as to what your E.I. and SUB entitlement will 
be if you are on layoff in June, July or August, 


VACATION ALLOCATION 
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or if someone is on a maternity or 
parental leave. 

Your vacation allocation is 
keyed by the June 30th date. June 
30th falls in one of General Mo- 
tors’ designated vacation weeks 
this year. This will mean your allo- 
cation of vacation pay will start on 
the first two weeks of designated 
vacation. Next you will have vaca- 
tion pay allocated to any vacation time requested 
off through your supervisor (make sure to keep 
your copy of the Individual Designated Vacation 
paper work). Your IDV is your receipt in the event 
General Motors copies are lost or misplaced. 

After your requested time off, if any, your 
remaining vacation pay is allocated to the third 
week in July (July 12th), fourth week in July, etc. 
until all your vacation pay has been allocated. 

The exception to this is if you are eligible to 
work the designated vacation shutdown. If you 
work the designated vacation shutdown your 
allocation will start with your weeks of booked 
vacation time off. After that your allocation will 
go back to the week starting June 28th and 
run consecutive until all your vacation pay has 
been allocated. 

If you received any SPA week monies at va- 
cation time that was rolled into your vacation 
pay due to layoffs, maternity or parental leaves 
it will be allocated. 

If you ask your supervisor to check the TKS 
system to find out your remaining available va- 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


MARK 
FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


cation hours, remember that your remaining 
available vacation hours may not be a reflec- 
tion of the amount of vacation pay to be allo- 
cated. For example, if you have taken time off 
work and used a paid absence allowance, but 
elected to have payment deferred then the time 
you have taken off would reduce your available 
vacation hours on the TKS system, but your de- 
ferred payment of monies would be paid out at 
vacation time and allocated accordingly. 

This year the designated vacation period 
takes place in the weeks of June 28, 2009 to 
July 11, 2009. 

The amount of allocation is determined by 
the amount of vacation hours paid out at vaca- 
tion time. 

Note: In the weeks which you have your va- 
cation pay allocated to, Service Canada (E.I.) 
will not pay any E.L, allow an E.I. waiting per- 
iod to be served, pay any E.I. sick pay claims 
or compassionate care claims. 

If you are not entitled to E.L. you are not 
entitled to a SUB payment. 
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Reminder To GM Members 


To Watch Their Mail And 
Respond To All Audits 


e have been informed that there are a number of audits 

coming. It is important to be aware of these audits that 

will come in the mail, as it is crucial for you to return 

these forms by the due date, along with all supporting 

documents so as not to have any lapse in coverages for 
you or your dependents. If you receive a new Green Shield card in 
the mail, this is a certain indication that something has changed with 
your dependent(s) coverages. 

A spousal audit will be mailed out around June 19, 2009. This will 
be a random audit for active and retired members. Random means it 
won't come to everybody. You will be asked to supply proof of mar- 
riage or co-habitation and other supporting documentation. If you 
are separated you will be asked to furnish an affidavit stating that 
you are still married but living apart. You may obtain this affidavit by 
calling the CAW Legal Services at 905-433-4242 or toll-free at 1-800- 
268-7573 and setting up an appointment to see a lawyer. 

The annual Dependent Audit will be mailed out in August for any 
dependent currently on the benefit plan that is over the age of 18. If 
your child is under 21 and is still dependent upon you, you must an- 
swer yes and return the audit form. A child is eligible for benefits up to 
the end of the calendar year in which they turn 21 providing they are 
still dependent upon you. If your child is between the age of 21 and 25, 
you must provide a student ID number and name of school. A child is 
eligible for benefits up to the end of the calendar year in which they 
turn 25, providing they are still in school and dependent upon you. 

The Retirees Authorization for Health Care Payment will be mailed 
out in the August/September time frame to all retirees and surviving 
spouses. This form will authorize GM to deduct monthly premiums for 


your health care benefits 

from your pension pay- , 

ment. At the time of writ- DON 

ing the cost will be $30 THOMPSON 
per month for retirees pel ll actee 
under the age of 65 and 

$15 for retirees over the age of 65 and all surviv- 
ing spouses regardless of age. These premiums 
will take effect in January 2010. If you fail to sign 
and return the form you and your dependents will be cut off benefits. 

The CAW Local 222 Retirees Picnic will be held on Tuesday June 
16, 2009. Note that the big CAW Local 222 annual picnic has been 
suspended for 2009. 

Starting in July you will again have deductions from your pay for 
your Optional Dependent Group Life Insurance premiums. The six 
month premium holiday will be over but you will notice a 10 per cent 
reduction in premiums. 

I (Barry) would like to thank Joe Sarnovsky at the CAW Local 222 
Union Hall for honouring my request to have frequently used forms 
added to the CAW Local 222 website. You are now able to print off 
these forms by visiting the following link: www.cawlocal222.com/ 
forms.pdf. 

We also encourage anyone who wishes to receive e-bulletins from 
your Union, for important updates, to register at http:/Avww.caw- 
local.ca/222/ 

Since this is the last article until September, We wish you and your 
families a safe and enjoyable summer vacation. 

Until next issue, we remain in solidarity... 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


K OLDEN OBEAcCH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 
We are located in a Gated Resort Community that is part of an 


existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 

VIEW OUR MODEL HOMES starting at $175,000. 


ESTATES 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 
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HEALTH & SAFETY REPORT 


Safety Concerns Must Be 
Properly Reported 


write this report with a heavy heart as today is the last day of pro- 

duction for our Truck Plant. The loss of these good paying jobs will 

be devastating to our Union and community. I want to thank the 

members of CAW Local 222 who made this plant prosper through 

the 40 plus years in operation. The quality of product we produced 
cannot be matched! 


Safety Concern Process 

To ensure safety issues are reported, documented and addressed in 
a timely manner, I recommend all workplace parties use the following 
process for reporting employee safety concerns. 

When you have a safety concern, the first step is to inform your Group 
Leader (supervisor). They are ultimately responsible for your safety and 
need to know about your safety issues first to have the opportunity to 
address them. If the Group Leader is not able to resolve your issues in 
a timely manner, put a call in for your CAW Safety Representative. They 
must provide information such as the name of the employee, column 
number and nature of the safety concern. If the supervisor has not done 


SIGH OP FOR £-801127/7/5 


Visit our website, www.cawlocal.ca/222, 
and click on “Register for e-bulletins.” 


Once you fill in your e-mail address 


you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


Thousands of members have already signed up. 
Sign up today! 


JAMIE 


SMITH 
i SHIFT #2 
their part to help resolve the issue, they need to cy say Fa 
go back to you and do their job. When I have the | soutH STAMPING 
proper information about a safety concern I may | HEALTH & SAFETY 
REPRESENTATIVE 


be able to retrieve information to bring to the 
worker, or to make some calls to get support and 
resolve issues quickly. If you have a safety concern that was reported and 
not resolved, please utilize your Team Leader, Committeeperson or call 
me directly for an update, but remember, new issues must be reported 
to management first. 


Oshawa Car Perfect WSIB Audit 

On May 12, 2009, the Workplace Safety and Insurance Board (WCB) 
conducted an audit of the Oshawa Car Plant as part of the Employers 
Advocacy Council for the Canadian Manufacturers & Exporters Safety 
Group. The program is designed to recognize--and reward--businesses 
that make the prevention of workplace injuries and illnesses a daily 
habit by building it into their management system. 

Oshawa Car Assembly was picked along with Chrysler Bramalea to 
participate in the audit. The audit team looked at elements of our safety 
program such as incident investigations, emergency response planning, 
lockout procedures, confined space entry and our health and safety plan 
to name a few. The results of this audit show the dedication our mem- 
bership has toward health and safety in our workplace and we must be 
commended. The WSIB will award a rebate to our plant for this suc- 
cessful audit. 

In closing, remember that no safety issue is too small or insignificant. 
If you have a safety concern please don’t hesitate to put a call in to your 
CAW Safety Representative. We are always available to help. I can be 
contacted by calling mike radio or phone 3608, out of plant at 905-644- 
3608 or by e-mail at jamie.smith@gm.com. 

Until next time, stay safe! 


EDUCATION COMMITTEE REPORT 


Education Committee 
Welcomes Input At New Email 


ur spring educationals on April 

23rd and May 13th were a 

huge success. We have seen a 

lot of our members take part 

in our courses. Thanks to our 

instructors who help our members with 

their knowledge: Benefits, Doug Sanders; 

Steward Training, Joel Smith and Bob St. 

Jules; Human Rights, Kim Martin, Steph- 

anie Ross; Health & Safety Tony Marano; 

Stress in the Workplace Cec Mackesey; CPR 

Frank Simmons. Thank you for your time 
and dedication. 

The winners of the CAW Local 222 shirts 

were: April 23 Robert Protomanni, Lloyd 


Gagnon, Susan Inman; May 13th Dave Ben- 
cina, Joseph Miniacci, Tony Cassar. 

For all those who took our spring cours- 
es, your certificates are ready to be picked 
up at the front desk at the CAW Local 222 
Union Hall. 

We have set up an Education Com- 
mittee email address to help you sign up 
for courses, for you to give us some infor- 
mation on what courses you would like 
to see, or just to keep in touch with the 
Education Committee. The email address is 
educationcommittee222 @live.ca. 

Thank you to all who helped make these 
workshops a success, instructors, Family 
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Auxiliary and all the 
reps and staff at the 
CAW Local 222 Union 
Hall. 

Education is the 
key to your success. 
Have a safe summer 
from the Education 
Committee: Rick But- 
ton, Ted Lawrence, 
Terry | Thompson, 
Tim Pearce, Tom Kelly, Lynn Hogarth, Bob 
Ambrose, Rob Osborne, Jason Willson, Ian 
Hamer, Jodi Loyst.# 


RICK 
BUTTON 
EDUCATION 
COMMITTEE 
CHAIRPERSON 
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EARTH DAY REPORT 


CAW Takes Earth Day 
Message Into The Schools 


tis that time of the year again, when the Canadian Auto Workers 

and the Workers Health and Safety Centre renew our commit- 

ment to environmental issues, and our message of Green Jobs 

for a Green Planet, is more essential than ever. Last year, our 

program, Close to Home — We are What We Buy, was presented 
to over 100,000 students across Canada. Locally, we presented the 
Earth Day Program to over 13,000 students, in 70 schools, in Dur- 
ham Region, Northumberland County, Peterborough and the City of 
Kawartha Lakes. 

This year, the CAW and the WHSC celebrated their 10th year of 
bringing environmental education to Canadian students, continu- 
ing to maintain our presence and showing our commitment to en- 
vironmental issues, by offering this year’s Earth Day Program on- 
line. Green Jobs for a Green Planet was distributed electronically to 
over 120 elementary and secondary schools throughout the region, 
potentially reaching out to thousands of students. The CAW/ WHSC 


also made available archived material from 
previous Earth Day Programs on the websites 
this year, a valuable resource and a treasure 
trove of information. Please feel free to view 
and share this material with family and friends 
found at: www.caw.ca/en/7353.htm or www. 
whsc.on.ca/yw/earthday.cfm. Hopefully in the 
future the CAW can continue this awesome 
program. 

In closing, I would like to say thanks to everyone here at CAW Lo- 
cal 222 for their help and support along the way. With the closure of 
the Oshawa Truck Plant I will be leaving on a grow-in to retirement 
package. Without a doubt, being a member of the CAW has given me 
opportunities to learn and grow that I may not otherwise have had, 
and I am grateful for all my Union has done for me. 

The CAW, and its members, are the best! 


TERRY 
THOMPSON 
CAW/WHSC 
EARTH DAY 
CO-ORDINATOR 


UNION IN POLITICS COMMITTEE REPORT 
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This Will Be A Summer 


For Reflection 


his summer will be a good one to 

take stock of what has happened in 

the past year. The crash of the new 

car market and the United States 

credit crunch has left us wondering 
if the Federal and Provincial governments 
truly understand the benefit or the value 
of unions. Or have they learned to use our 
collective bargaining process for their own 
personal interest? 

We elected both the current groups of fed- 
eral and provincial politicians to keep our 
communities in good running order and ex- 
pect help when needed. The current recession 
has brought about a flurry of spending that 
was unheard of during the 90s recession. The 
banks have requested and received billions of 
dollars to prop up their financial institutions 
and have very little scrutiny from the public or 
governments. The auto sector is not as lucky. 
When the loans did come, the government de- 
cided they knew how to run the business bet- 
ter than the Detroit boardrooms. The scrutiny 
that the auto sector was put under was beyond 
anything most of us could have anticipated. 

Many of our neighbours who do not work 
in unionized environments cannot be ex- 
pected to understand the value of our mem- 
bership. Our benefits have always been paid 
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for from a share of the corporation’s profits. 
We certainly understand the value of working 
for a profitable employer like one of the Big 
Three and the Oshawa area has prospered 
when General Motors did well. Many of the 
benefits enjoyed by today’s workers and our 
retirees were the result of good collective 
bargaining and even a few strikes. Through 
all of that, the sector grew and the profits 
were shared with the workers, the sharehold- 
ers, our communities and the government 
also reaped in billions in tax dollars. The last 
time the government interfered with negotia- 
tions was in 1937 when Mitch Hepburn was 
the Premier. He tried to send in the RCMP 
and the Mayor of Oshawa, Alex Hall, in sup- 
porting the Union, sent them packing. 

This time both governments are involv- 
ing themselves in our negotiations. Sure, 
they are loaning the corporation some dol- 
lars to get them through this crunch, but 
the challenge now is that the governments 
want greater control than they should have. 
I don’t deny that they should have a seat at 
the boardroom table, perhaps the Union 
should have a seat too since the workers 
have brought millions to the table too. 

It could be argued that the Union would 
be in a conflict of interest situation but what 


LARRY 


would be the differ- a OR 
UNION IN POLITICS 
ence for the govern- COMMITTEE 
ment? The financial MEMBER 
failure of the largest 
automobile manufacturer in the world, 
which has an annual operating budget lar- 
ger than many independent nations, has as 
many families depending on their success. 
Governments around the globe have 
helped out their local manufacturers be- 
cause they know the value. The Ontario gov- 
ernment has gone out of their way to attract 
offshore auto producers to this province but 
without ensuring that a larger portion of 
their profits were invested here. Why did they 
work so hard to get those jobs here? Sim- 
ply put the government knows the value of 
well paying jobs. It begs the question why the 
governments are so hell bent in getting those 
well-paid workers stripped of the wages 
and benefits now. It sure smells like some 
of these federal politicians are taking advan- 
tage and doing some union bashing. Shame 
on them if they cannot see all that the work- 
ing class has done for this nation. Power and 
control in some relations is seen as abuse. 
Summer is a good time for reflection and we 
need to really evaluate the language used by 
some government officials. % 


At Mills, 
great technicians 
are easy to find. 


; Alignment Check « 


isan Technician “ : with the PURCHASE 
Proud CAW Local 222 Member of 2 or more tires. 
Value savings of $40.00. 


offer expires June 30, 2009 


e Sales —« Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


mills. PONTIAC - Mh Abolis 1-866-874-4555 


www.millspontiacbuick.com 


Many Local 222 
members took 
part in Habitat 
for Humanity’s 
Women Build 
Blitz held from 
May 1 to 9in 
Toronto. 
a | 


FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT 


Human Beings: Not Just Numbers, 


But People 


tis still difficult to imagine that the Truck Plant ceased production 
on May 14, 2009. Maybe to the Company and the Governments it 
was no big deal but to the hearts and souls of us that work there it 
was a very sad day. It ripped the heart and soul out of everyone. 

I will never forget the opportunity the membership bestowed 
upon me by electing me to the position of Human Rights/Employment 
Equity/Women’s Advocate for the Truck Plant. Your support will never 
be forgotten. I appreciate the assistance I received from other Union 
Representatives who had the experience and knowledge to get me start- 
ed. I can tell you that all of them put the membership first. 

There is nothing more rewarding than having the opportunity to help 
fellow working women and men as they face the many challenges that 
life gives us. The confidential trust they placed in me is humbling and 
I hope I helped them through it. Only they themselves know if I did. 
Sometimes it is just an ear that will listen is the solace required to get us 
through that trying day. We have all been there. 

I am also elected as a member of the Community Service Committee 
and plan on continuing to function as Chairperson of this committee. The 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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global recession has made Community Service es- 
sential in helping members of CAW Local 222 who 
have lost their job through no fault of their own. 
Food banks, women’s shelters and many other 
community service organizations are needed more 

now than ever as this crisis continues. Some of our Fen Papal / 
fellow members are seeking help for the first time COMMUNITY 

and don’t know where to turn. These are human Pact 
beings that are not just numbers but people and CHAIRPERSON 
none of us should forget that. 

I, like many others, hope that I get recalled to General Motors but I 
can’t control that so I have to deal with whatever the future holds. We 
will survive. I trust our present leadership will do whatever it takes to 
make this happen. They have a tough job with not only protecting the 
active workforce but also that of our retirees. We all should stand be- 
hind them in solidarity and attend every rally they sponsor as they are 
fighting for us. Nothing is more powerful than the power of the people 
and the power of the people won’t stop. Bye for now and miss you all. 


STEPHANIE 
ROSS 


Community Service Appreciation 
To Family Auxiliary 

I would like to give special thanks to Jackie Finn and the CAW Family 
Auxiliary #27 for their generous donation to the John Howard Society of 
Durham Region. Your financial contribution to the family in need was 
most appreciated. 

I'd like to thank everyone who participated in the Habitat for Human- 
ity Toronto: The Women Build Blitz held May 1-9, 2009. It was a great 
success. Hundreds of women picked up their hammers, put on their 
hard hats and safety boots and dug right in. The work was done on 10 of 
the 16 homes which included putting up the walls, floors, interior walls 
and roofs. It was a great experience and they hope to finish the homes 
by Christmas so the families will be able to move in for the holidays. The 
building site is open to anyone who wants to volunteer. The web site is 
www.habitatforhumanity.com. 


CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Choose A Stress Reliever 
During These Tough Times 


MARTIN 
verything has to get better. I always try AURAEHers 
to think positive, I know it’s not always \ REPRESENTATIVE 


easy to think this way due to everything 
going on and so fast. This is when I try to take time to separ- 
ate the negative news with something good, something I enjoy, 
whether it be fishing, a good movie, golfing, hanging with a good friend, 
| family, whatever boosts my spirits. 

Everybody deals with stress and fear differently, sometimes it’s 
through lashing out, saying things you don’t mean, name calling or 
being just mean. 

Then after all that happens and damage is done you feel regret (not 
the nicest feeling in the world) and the other individual feels hurt. So now 
neither one is speaking to each other, whether it’s another co-worker or 
even your life partner. Then comes the question, how do I sort this out? 

I know this is the hardest part. Everyone has issues, whether it be 
family, money, children, the list goes on, so be careful what you say to 
one another and show respect for one another, as every person has 
their own story. 

If we all do our part we won’t have that rotten feeling hanging over our 
head. Regret. We are all on the same page of this story, all going through 
different issues with the same stress so let’s look out for each other. This 
| is the time when we really have to hang on to one another for support. 
Till next time. 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 4 Great Locations! 


222 King Street, East, Suite 1104 601 Harwood Avenue, South 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 220 Dundas Street, West, Suite 301 
Cobourg (905) 373-1470 Whitby (905) 668-5404 
www.cobourghearing.com www.whitbyhearing.com 
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Drugs Don’t Solve Problems 


person tries drugs or alcohol. The drugs “appear” to solve 

his/her problem. They feel better. Because they now seems 

better able to deal with life, the drugs become valuable to 

them. The person looks on drugs or alcohol as a cure for 

unwanted feelings. The painkilling effects of drugs or alco- 
hol become a solution to their discomfort. Inadvertently the drug or 
alcohol now becomes valuable because it helped them feel better. This 
release is the main reason a person uses drugs or drinks a second or 
third time. It is just a matter of time before he/she becomes fully ad- 
dicted and loses the ability to control their drug use. Drug addiction, 
then, results from excessive or continued use of physiologically habit- 
forming drugs in an attempt to resolve the underlying symptoms of 
discomfort or unhappiness. 


How Drugs Affect Behaviour 

The addict will now attempt to withhold the fact of their drug use 
from friends and family members. They will begin to suffer the effects 
of their own dishonesty and guilt. They may become withdrawn and 
difficult to reason with. They may behave strangely. 

The more they use drugs and alcohol, the guiltier they will feel, 
and the more depressed they will become. An addict will sacrifice 
their personal integrity, relationships with friends and family, their 
job, savings, and anything else they may have once valued in an at- 


tempt to get more drugs. The drugs are now Tom 

the most important things in their life. Rela- PFLANZER 
tionships and job performance will go drastic- aunevitee neaee 
ally downhill. REPRESENTATIVE 

There is such a thing as a “drug personal- 
ity.” It is artificial and is created by drugs. Drugs can change the 
attitude of a person from their original personality to one secretly 
harbouring hostilities and hatreds they wouldn’t normally permit to 
show on the surface. 

This establishes a link between drugs and increasing difficulties 
with crime, production and the modern breakdown of social and 
industrial culture. 

The drug personality includes such characteristics as: 

Mood swings. 

Unreliable. Unable to finish projects. 

Unexpressed resentment and secret hatreds. 

Dishonesty. Lies to family, friends, employers. 

Withdraws from those who love them. Isolates self. 

May appear chronically depressed. 

May begin stealing from family and friends. 

If you decide you need help, call your CAW/GM substance abuse 
representative: Tom Pflanzer: office 905-644-3723; pager 1-800- 
361-6793 PIN 3723, home 905-914-6560. 


Summer can be packed with fun activities. Get the most of the 
season by avoiding preventable injuries and conditions. Keep the 


following tips in mind. 


m Use safe food practices and prevent food-borne illness 


m™ Before going to the beach, the park or even into your backyard, 


remember to be sun safe 


Keep camping trips safe and enjoyable. Protect your family from 


mosquito bites 


Keep your family safe around the water; remember pool, boating, 


water sports and fishing safety 


For additional information 
www.motoringtowellness.com 
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UNION COUNSELLOR’S REPORT 


Counsellor’s Corner 


A Big Thank You to All 


his will be my last article as I have 
retired as of May Ist, after 32.6 
years at GM. I would like to take the 
time to first and foremost thank the 
Membership for having the confi- 
dence to elect me to numerous union pos- 


itions over the years. I would like to thank 
a close friend of mine for the past 24 years, 
our Local President, Chris Buckley. He is 
the best president that we have had (and we 
have had some good ones) since I was hired 


in 1976. It is so very important to have Chris 
and Plant Chairperson Greg Moffatt steering 
the ship in these very turbulent times. 

Thank you to all the elected and ap- 
pointed reps that I have had the pleasure of 
working with, especially the benefit reps. A 
special thank you goes out to Dale Millson. 
No one workers harder than he does for 
our members. Dale, you are like my own 
brother and our friendship will go on for- 
ever. 


DAVE 


MURPHY 
UNION 
COUNSELLOR 


Thanks to every- 
one at the SUB and 
local E.I. offices, your help getting people 
their money will always be appreciated. 

And last but certainly not least, I would 
like to thank my lovely wife Brenda, and 
beautiful daughter Dana for their support 
through the good and bad throughout the 
years. I love you both very much. It’s been 
a great ride. 

Take care. 


Use your monrgage 


| * SALES 
¢ RENTALS 


e Scooters 
e Lift Chairs 


Consider a current situation Now consider a potential situation 
(Mortgage @ 6.0% interest rate) (Mortgage @5.69%" fixed rate) 


e Bath Lifts Balance Payment Balance Payment 

¢ Wheelchairs Mortgage $160,000 $1,024 $196,000  $ 1,027 

¢ Walkers Car loan $ 18,000 $ 540 Paid off - 

e Porch/Stairlifts Credit Cards /PLC $ 15,000 $ 450 Paid off = 

¢ Home/Hospital Beds Penalty to break mortgage $ 3,000 $ 0 Paid off - 
Total $196,000 $2,014 $196,000 § 1,027 


¢ Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
| Green Shield 


MEDIchair (= 


110 Dunlop Street E., Whitby, ON, L1N 6J8 bia 
Ph. (905) 666-5001 ae... 


That’s a monthly savings of $987! 
Call For Special CAW Rates 


*Only applicable to CAW Members — also please ask about our Preferred Realtor Program 
and how you could be eligible for a $2,500° cash-back bonus!* 

Jason MacDermid & Associates 

Mortgage Consultants 

T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


MORTGAGE INTELLIGENCE 
ntral Office: 3250 Bloor Street West, East Tower, Suite 1400, ON MBX 2X9 


1™Tademark of Mortgage Itligence Inc. © Registered rademark of Matoge Intlgence Ie. © Copight 2006, Mortgage Iteligene Incl ight reseed 


2 www.cawlocal.ca/jee2e2 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
et a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


A Series Champs 
@ Game 1 — Durham Medical 5, 

Bittmore Bar and Grill 4 

Durham Medical — Ron Leger 3G, 1A, Brick 
Emerson 1G, Steve Wilson 1G. Single A each to 
Chris Michelson, Harry Berberian, Dave Lawson, 
Dan Bertrand. Bittmore Bar and Grill — Garry 
Beedham 2G,1A , Al Collins and Terry Roy 1G 
each, Leo Mercier and Steve Mullan 1A each. 
©@ Game 2 — Durham Medical 4, 

Bittmore Bar and Grill 2 

Durham Medical — Chris Michelson 1G, 2A, 
Ron Leger and Brick Emerson 1G,1A each. Steve 
Wilson 1G. Bittmore Bar and Grill — Al Collins 
and Dwayne Phillips 1G each. Ron Noble, Steve 
Mullan, Brian Woods, Gary Beedham 1A each. 


B Series Champs 
@ Game 1 — Bond Optical 3, 

Dines Restaurant 1 “A” Champs — 

Bond Optical — Paul Mackey 2G, Dennis Durham Medical 
Jacobs 1G, 2A. Single A to Kevin Beaton, Brent 
Barkwell, Geordie Oliver, Randy Kelemen. Dines 
Restaurant — Todd Bidwell1G, A by Dave McArthur and Fred Luke. 
© Game 2 — Bond Optical 7, Dines Restaurant 3 

Bond Optical — Paul Mackey 3G, Brent Barkwell 1G, 3A, Geordie Oliver 
1G, 2A, Dennis Jacobs 1G, 1A, Tom Kelly and Brian Cane 1G each. Shawn Mc- 
Kenna 1A. Dines Restaurant — Dave Hewitt and Todd Bidwell 1G, 1A each, 
Terry Murrell 1G. Clark Moore and Brian Corriveau 2A each and single A to 
Ray Patterson. 


C Series Champs 
© Gamel — Listen UP! Canada 5, Ontario Motor Sales 4 

ListenUP! Canada — John McLeod 2G, 2A Brian Myles 2G, Chuck Bickle 
1G. Single A to Dave King and Rick Garlough. Ontario Motor Sales — Wade 
Caruk 2G, 1A Larry Slade 1G, 1A Don King 1G. Single A to Ace Pixley, Sam Bonnici. 
© Game 2 — ListenUp! Canada 4, Ontario Motor Sales 2 

ListenUP! Canada — Brian Myles 1G, 3A, John McLeod 2G, 1A, Ken Vaillancourt 1G. 
Chuck Bickle and Jim Rogers 2A each. Ray Beenen 1A. Ontario Motor Sales — Larry Slade 
1G, 2A, Wade Caruk 1G. Shane Ord 2A. 


D Series Champs 
© Game 1 — Renown Electric 4, Phoenix Chiropractic 3 

Renown Electric — Randy Vandermeer and Gerry Snowden 2G each, single A to Bill 
Bashure, John Deboo, Steve Reynolds and Jeremy Snowden. Phoenix Chiropractic — 
Shawn Dale 2G, 1A, Rick Weiler 1G, As to Larry Coady 2, Dan Jung 1. 
© Game 2 — Renown Electric 7, Phoenix Chiropractic 3 

Renown Electric — Ryan Vandermeer 4G, Dunc Dunham 1G, 2A Gerry Snowden 16, 1A, 
Dwight Gerow 1G, 1A, John Deboo and Steve Reynolds 2A each. Phoenix Chiropractic — 
Rick Weiler 2G,1A Shawn Dale 1G,1A, A to George McCall and Roly Felgemacher. 

This is the last Oshaworker until September. Next season hockey will be starting on 
Thursday , October 1, 2009. I am sure we will have a league next year, four, six or eight 
teams. If you wish to play next season there is still a need to get your cheques in by Septem- 
ber Ist. Please contact your Team Rep or myself with a postdated cheque for $240 dated 
September 14th made out to CAW Truck/Car Hockey League. We will not cash the cheque 
until after the draft date of September 14th. If you let us know you are not playing we will 
return your cheque. We will contact everyone who has a cheque in before draft date to 
make sure you want to play. New players are welcome. If you have any questions please 
call me at 905-728-9633. 

We will see you on the ice in October. 


“D” Champs — Renown Electric 
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he weather on May 3rd for our Opening Day tournament was 

perfect and Kedron Dells was in very good shape. Doug Smith 

took the low gross title with 83 and Bill Kress won low net with 

72. Mike Whelan had next low gross with 84 and next low net, 

also with a 72. Fred Wallis had third low net with a 73. The fol- 
lowing were the skins winners: 

Closest to the pin #5 Dean Howse; #8 Wayne Brine; #12 Dave Hutche- 
son; #14 Dennis Zara; #18 Wayne Brine 

Most accurate #7 Denis Zara; #15 Ron Duchel 

Longest drive #6 Dan Formosa; #11 Ron Darling 

Since this is the last issue of the Oshaworker until September, this is 
a reminder for the Scotty Reid tournament on July 26th at 9:30 a.m.. 

I would also like to remind you of a worthy charity tournament that takes 
place on August 23rd at Kedron Dells and that is the John Kramp Memorial 
Tournament. The cost is $125 and includes golf, power cart, steak dinner 
and prizes, with proceeds going to the Heart and Stroke Foundation. 

Barry Medwid was supposed to be in my foursome for the Opening 
Day tournament but still hadn’t recovered from a broken wrist while 
snow boarding. The starter in the pro shop assigned a walk-on with us; 
a young man who was from Halifax named Tyler Lopez. Tyler happens to 
be the lead singer for a cool young band called Fadedblue that played in 
Bowmanville the night before. Check out their website www.fadedblue.ca 
for their local dates. Tyler’s also a pretty good golfer. 


Clinic Eyewear 


Lorne Sellick, SN Optician 
— 


a 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 the Oshawa Clinic 


the Oshawa Clinic 
117 King Steet East, Oshawa 
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CAW GOLF LEAGUE REPORT 


Golfers Reminded Of 
Scotty Reid Tourney July 26 


DAN 
FORMOSA 


One final note; since our league membership 
is in decline, Mr. Robert Brown has graciously extended an invitation to 
the friends and family of CAW League members to join our league. Keep 
that in mind the next time you're playing a round with your buddies or 
in-laws who don’t belong to our Union. 

Have a good summer everyone, we've earned it. 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Keeping our Community Active for 25 Years 


ta 
oe 


Lynsey Moss 

Member of Oshawa 

Vikings RFC Women’s Team —wy 
Oshawa 

Sponsored by 

Durham Medical since 2005 


Durham Medical 
provides first aid and 

, sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


Durhamedical 


fas Caring professionale 
Since 1983 


Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EF] Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET CanadaW 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo | Hwy#42 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


Shift #1 Truck Plant Ten Pin Tid Bits 


he first order of business in this month’s article has to be a cor- 
rection to last month’s mention of Don Bason taking top hon- 
ours at the CAW tournament finals held in Oshawa. Even though 
Don is among the elite bowlers on Shift #1, it was indeed Rick 
Wilkes who performed that feat! My sincere apologies, Rick! 

On May 2nd, we held our two-shift banquet at the CAW Local 222 
Union Hall, and I know I speak for all in attendance when I say that the 
meal served by the CAW Family Auxiliary was even better than last year, 
if that’s possible! There was all kinds of great food, served piping hot, by 
extremely attentive ladies. Hats off again this year! 

It was my pleasure to hand out my personal five-pin trophy to Fran- 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HRNPA 
sie eh ENGINES 


CAMPBELL 
Gl yausreLp 


MURRAY y LAWN-BOY 
<M €ODIAK = GED Powermate WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


For Truck Plant Shift #2 
10-Pin Bowling League 


This league 
starts in 


September 
and bowling 
is on 
Thursday 
nights. 


Come on out 
and have some fun! 


Please contact John at 905-434-1365 
for more details. 
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cois Picard, and Dan Gabona had $300 to hand out 
in four $75 draws to the lucky winners. 

Mike Bested wasn’t in attendance, but his pres- 

tigious trophy going to the most sportsman-like 
individual was handed out to none other than our 
champion “turkey-dance” gal, Charlene Minnie. 
I have to say though, that Jeff Spence, another 
member of the “Union Dudds” team, performed 
a close second “turkey dance,” during the last 
game of this season’s playoffs! 

Personally, it felt really good to get rid of that gutter ball trophy, do- 
nated especially for me last year by Larry Adams. He thought I should 
hand it out to this year’s winner, but I convinced him to do the honours 
each year, because after all, he donated it. I thought it only fair that he 
should have those honours. I’m fully committed to never, ever having to 
make that fateful walk to the front of the hall to receive it again! 

As usual, the executives of both leagues deserve a lot of credit for a 
job well done. I know I speak for all on Shift #1, when I say that the hard 
work done by both Butch and Larry during the year and at the banquet 
surely doesn’t go unnoticed! Many hours are put in by Butch, allocating 
all monies for the different awards, so that at the end of the year, the 
funds are back to zero, ready for a new start to the next season. Many 
thanks guys. It’s really appreciated by all! 

I think that’s all the trouble I can get myself into for this article, so at 
this time I wish all of you a good summer, and hopefully we'll see a good 
turnout of people for next season’s bowling, even though the outlook at 
present isn’t the best. Take care. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 : 


WVORINER (GE 


FOR SALE 


2004 27’ Mallard trailer, 14’ slideout, air, 
awning, sleeps 6, oak cabinets, lots of 
extras, armchair, towbars, exc. cond., 
stocked $15,000. Call: 905-342-3067 


Combination horizontal and_ vertical 
metal cutting bandsaw, new $300 asking 
$150. Call: 905-432-8078 


Inline skates 9/10, kneepads; 110v new 
relays w/base; Tiffany style fixture; pot- 
light; old cameras; chandelier; drill, mill, 
lathe. Call: 905-725-8675 


1952 GMC 1/s ton, estate sale, 2600 ori- 
ginal miles, stored every winter; gas tank 
with pump for Astro van; computer table 
$20. Call: 905-723-6988 


RCA gramophone, cherry finish. Call: 
905-723-5477 


Weed eater, Echo, gas powered, exc. 
cond. only used 5 times, asking $120. 
Call: 905-697-2158 


2001 Sunset Creek trailer, 29 ft., 4 bunks, 
master bdr, air, central heat, 10’x30’ 
deck; 6’x8’ shed on large lot. Call: 905- 
433-4031 


14 pieces of dryboard, 4x4x3/38, never 
used, $3 ea.; ladies white clogging shoes 
7 1/2w, exc. cond. $25. Call: 905-728- 
2098 


1978 Chrysler Newport, 2 door, hardtop, 
driveable, $3,000 obo. Call: 705-438- 
5886 Neil 


Contemporary dining room suite, buffet, 
hutch, 4 chairs, matt black finish, perfect 
condition, $450. Call: 905-571-6845 


Gibbard French provincial dining room 
set , buffet, hutch, table w/ 2 leaves, 6 
chairs, fruitwood finish, best offer. Call: 
905-723-1354 


Electric stove, washer, dryer; window 
sills; 1977 Cadillac 64,000 mi. Call: 905- 
723-6841 


2003 Pontiac Grand Prix GT, black on 
black, loaded, 170,000 km, all highway, 
safety, etested, $5900 obo. Call: 905- 
885-4698 


Tow bar, wireless tow light, CB radio with 
fiberglass antenna. Call: 905-668-4919 


White French continental desk, 4 draw- 
ers, hutch $150; waterbed double book- 
case, headboard, dark brown, pine com- 
plete $150. Call: 905-438-8863 


Hidden trailer hitch packages, one for 
2003 Buick LeSabre $100; one for 1997 
Buick LeSabre $50. Call: 905-728-0857 


2008 Chev Cobalt LT, take over lease, 
fully loaded, 2 speakers sound with sub, 
lots of extras. Call: 905-655-4239 


Fridge, bedroom furniture, woodstove, 
various pieces of furniture; 2005 Buick 
Century, like new, 71,000 km. Call: 905- 
725-4033 


900L oil tank, oil hot water tank, both 4 
years old, best offer. Call: 905-985-7004 


Kenmore dryer and Maytag top load 
washer, white, spotless and excellent 
working condition $225 for the pair. Call: 
905-668-4721 


Set of 4 centerlines and caps with 235 
BF Goodrich TAs, GM 5 bolt pattern 
127.7, $425. Call: 905-985-3560 


1991 Ford 150 full size burgundy cap, 
boxliner and set of wheel covers $125. 
Call: 905-725-4412 


2007 Saturn Vue, take over lease, dark 
green with gray interior. Call: 905-655- 
4239 


Patio set, glass table, green trim, 6 metal 
frame chairs, full length thick cushions, 
exc. cond. $225; 2 cube moving boxes 
$1.50 each. Call: 289-314-0147 


2001 Cadillac DeVille, 1 owner, smoke 
free, white diamond paint, fully loaded, 
asking $7,500 obo. Call: 905-576-2142 


HELGE does not publish in July or August. 
Ads for September will be taken starting 
August 3, 2009. Deadline for the September 
2009 issue is Friday August 14 at 4:00 p.m. 


Support Your 


Due to space limitations, 
not all Oshaworker 
Classified ads are 


necessarily published. 
We regret any 

inconvenience this may 

cause. Please resubmit. 


CAW TCA 


A. TAYLOR-G. MORGAN OCA" 2°? 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
© Now Accepting New Patients 
@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
¢ 1 Oral Surgeon @ 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 


ae a ce 


\ 

I OSHA OR (ean CLASSIFIEDS 

PLEASE PRINT YOUR AD BELOW: 

1 1 3, 4, 5, , 

| | 
6. 8, 9, 10. 

| a a an | 

Ho4 12. 13. 14. 15 I 

| | 
16. 17. 18. 19. 20. I 
Phone #: Name: Serial #: 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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2000 Honda XR50, exc. cond. $1000; 4x8 pool table, solid maple, cherry col- 


; 1975 Honda 70cc, runs good $350; 1998 our, brand new in box, never assembled, 
“4 Transsport van, etest, very good cond. $2000. Call: 905-447-8083 or 905-666- 
] Ls : ( =] $1,600. Call: 905-786-2328 6877 
pend oe aS Gas lawnmower, good condition, $50. 
Window air conditioner, Fedders 5000 Boat, motor, trailer, 15 ft. fiberglass, 60 power wanda, locks, cruise, awning, Call: 905-728-5705 
BTU, $75; fans, floor and table. Call: 905- hp outboard, new trailer, good cond., 211, 063 km, great shape, $6900. Call: Classic 1977 Honda motorcycle CB750F, 
723-6983 asking $3500. Call: 905-723-0028 705-754-2536 14,000 mi., orig. owner, $3000; 1990 


dodge pickup, V8, 4 spd, good shape, 
$4000. Call: 705-439-1513 


1998 Prowler 5th wheel, 28 ft., very clean 
$9990. Call: 905-576-5967 


Pink newborn baby set $15, baby toques 
$5. Call: 905-725-9390 


1993 Chev 4x4 ext. cab, 1/2 ton pickup, 
very good cond., $4995; 2005 Sunfire, 4 
dr., exc. cond 57000 km $6495. Call: 905- 
839-3217 or 416-819-5448 
1988 33 ft. Homestead Trailer, mint, pro- 
pane fireplace, 4 yr old florida room, oak 
Foot Pain is cupboards, dual HWH, insulated floor, 
Andrew Springer has been a Not Normal asking $18,000. Call: 905-723-4441 
foot specialist for over a Pair Cont. tres 195-60 15 $50; 1 Gen. 
Amary 245-75-16 $30; Winter-Trac 175- 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 


quarter of a century. ; 70-13 $30; Motomaster 185-75-14 $40; 
dehumidifier $40. Call: 905-725-6072 
He has successfully brought 1992 Jeep Renegade 4.0L, auto, 240km, 
relief to Children, Seniors and 7 ate a 16 needs body work 
Athletes. Golf balls, used, brand names, $4 dozen. 


Cali today for an appointment olsen 
P DeBoers 6 drawer dresser $125, armoire 


905-72 8- FOOT (3 668) $175 or $250 for both; glass sofa table 


_ A $100; 2 glass tables $45; table/stand $25. 
WE GUARANTEE TO ; 
Glazier Medical Footcare 


Call: 905-723-6316 
SEE YOU WITHIN TEN DAYS! 11 Gibb Street, Oshawa works well $300. Call: 905-440-6060 


Box trailer 4x8 $350; electric wheelchair, 


“At ListenUP! Canada, we provide our clients with the 
most professional, comprehensive and convenient 
hearing healthcare services, including no cost hearing 
tests and the best selection of hearing aids and VY No cost hearing tests 
assistive listening devices available.” 


Turn up the volume on life!” 


— M.J. DeSousa, Chief Audiologist, ListenUP! Canada Best selection of hearing aids 


All hearing aids at ListenUP! Canada include our 
unique Don’t Worry, Be Happy Guarantee”, 
everything you need for two years, 

satisfaction guaranteed! Plus, we provide 

up to 20% savings for all CAW members! 


v 

Vv Affordable solutions 

¥ Don’t Worry, Be Happy Guarantee” 
— No risks or worries for 2 years! 


— Batteries supplied for 4 years! 


ListenUP! Canada has over 35 locations across Ontario Registered provider of Sun Life, 
including Scarborough, Whitby, Oshawa and 

Peterborough. Call toll-free 310-2244 to book a no cost, Green Shield, DVA and WSIB 
no obligation hearing test near you! 


90 day satisfaction guarantee 


(04 ListenUP! 


CANADA M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 
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Large cartop carrier, like new, used 3 
times, best offer. Call: 905-728-1869 


Pool table, 4.5x9’, solid cherry stained 
oak with leather pockets, 1” slate, turned 
legs, accessories, new cloth, delivered/ 
installed $2000. Call: 905-999-1741 


A OLNMein CLASSIFIEDS 


Cordless lawnmower, 20” cut, new bat- 
tery, great condition $150. Call: 905-728- 
5705 


Home driving range $125; twin mattress 
$15; large dollhouse kit with many extras 
$150. Call: 905-983-5536 


2000 Pontiac GrandAm SE, 4 dr V6, 
loaded, no winter dirving, cert., etest, 
761,000 km, mint cond., 1 owner, $5000. 
Call: 705-696-2239 


Washer $145, dryer $125, compact dryer 
220 volt $125, texture sprayer $400; HD 
floor jack $100. Call: 905-728-9203 


Rear 3rd seat for GM van, grey cloth, 
never used, best offer. Call: 905-623- 
5410 


30” stove, green, good condition, $50 
obo. Call: 905-430-1664 


1992 Cadillac Fleetwood, 190,000 km, as 
is, $2000; triple axle trailer, as is, $2800. 
Call: 905-668-6980 


New wishing well, 5 ft high x 24” wide 
$125; rose arbor, 7 ft high, 24” wide with 
bench $125. Call: 905-355-3859 


1991 Four Winns 225 Sundowner boat, 
trailer, $13,500, immaculate; hitch for 
2005-09 Vibe $75; 1990 Bonneville SSE 
$1200. Call: 705-295-3822 


Air boot for broken ankle or foot, doctor 
recommended, was $160 new, never 
used, sell for $50 obo. Call: 905-668- 
9394 


ElectaCaddie golf cart, variable speed 
control, distance control, $250 obo. Call: 
905-728-1977 


Burgundy colour recliner rocker, perfect 
condition $85; Viking electric stove, har- 
vest gold, works great, $60. Call: 905- 
571-1161 


Before you move, 
please notify 
the Union Hall 
of your new address. 


Your Oshaworker 
will not be delivered 


because of 
incomplete addresses, 
incorrect postal codes 
or a missing 
apartment number. 


Please call the 
Union Hall at 
905-723-1187 

or 1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 


Truck cap, white, fits shortbox 1996 and 
up $500 obo, exc. shape; 1998 GMC ext. 
cab 4x4 V8, asking $6000. Call: 905-435- 
0320 


2003 Malibu, 4 dr, 6 cyl, 113,000 km, 4 
new summer tires, 4 snows w/rims, auto, 
air, cruise, pw, pd, good cond. $6800. 
Call: 905-723-8597 


1992 GMC half ton, reg cab $1200 obo; 
1965 Chevy shortbox 4x4, good fixer- 
upper $3500 obo. Call: 905-259-2242 


Girls 15 speed mountain bike. Call: 905- 
720-4917 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
CEL GAS aU ae OE 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


eis 


CERTIFIED APPLIANCE 
LICENCED GAS APPLIANCE TECHNIC 
OVER % YEARS EXPERIENCE 


| 
10% OFF SERVICE CALL WITH AD 


AWA WTS a.00 CAW Local 222 Retirees’ Picnic 
Tuesday, June 16, 2009 at Lakeview Park 


— eb ESS 


Employees;jsiblings 
GIAII[GM Retirees 


e 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
ne Parts Dept. Collision Body Shop e Used Auto Sales a 


Mon:-Thurs® 
7:30'am'='9:00 pm! 
Friday” 

7:30am 5:00 pm 


Satu g 
‘9:00'am'- 2:00 pm” 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


WORMERCLASSIFIET 


1989 Z24 Cavalier, 1996 Pontiac Gran- 
dAm, $600 each, will consider selling 
parts. Call: 905-263-2585 


Truck wheels, Mickey Thompson size 
16x8, 4 for $500 obo. Call: 905-377- 
0250 


Outdoor light standard 3 lights; new 
garden tool holder; Shark steam pocket 
cleaner $10; assorted wall prints; blinds; 
ladies’ clothes. Call: 905-725-1668 


1990 Triple E Empress motorhome, 35’, 
3 air jacks, camera, generator, dual fuel, 
187 km, etest, cert., good clean condi- 
tion, asking $18,500. Call: 905-377-9535 
2003 GMC Sonoma extended cab, air, 
crusie, 4.3, 3rd door, auto, 81,000 km, 
exc. cond. $10,000. Call: 905-725-7043 
Maytag top load washer $275; GE dish- 
washer $75; Danby bar fridge $80; RCA 
microwave $50. Call: 905-623-1486 


40’ park model trailer, Lovesick Lake, 
26’x9’ florida room, new berber carpet, 
200+ sq. ft., interlocking patio, huge 
private site, landscaped. Call: 905-728- 
9773 


2002 Coleman Cheyenne trailer, sleeps 
7, hot water, furnace, fridge, includes 
canoe & bicycle racks, $8200. Call: 905- 
442-1994 


Burial site at Mount Sheppard Memorial 
Park Cemetery in the Good Sheppard 
Garden Section, Lot 79, Sec. D, less than 
half price $1500. Call: 289-240-6314 
Canoe, exc. cond. 14’, barely used in 
Lake Chemong, $400. Call: 905-438- 
1470 between 9 a.m. and 4:30 p.m. 


Graco infant rocker w/remote; Fisher 
Price highchair; Evenflo stroller, baby 
toys; black entertainment centre, w/mir- 
ror. Call: 905-914-7601 leave message 


16 hp Sears 42” cut mower; 12.5 Yard- 
man 38” cut mower; MTD 12 hp $150; 
rototiller; good used pushmowers; wood 
lathe. Call: 905-623-2622 


40 gal. hot water tank; Sunfire/Cavalier 
engine 2.2 litre; new gas tank; 30” gas 
range; assorted new/used rads, alterna- 
tors, tires. Call: 905-725-7249 


12’ fiberglass canoe; jump starter; com- 
pressor; VT 1000 telescope; violin case. 
Call: 905-725-8343 

1996 17’ Bayliner 40th anniversary edi- 
tion; Capri LS bowrider and trailer, 120 
hp Mercury Force outboard, exc. cond., 
1 owner, $8000. 

Free Raleigh collapsible bicycle, 17” 
wheels. Call: 905-668-5496 

8 ft patio door, good shape $100; 1 7/8 
draw bar bike rack combination $50; 
glass front woodstove $100. Call: 905- 
434-8586 


GE HD coin-op dryer $200; 2 Motomaster 
SE radials 195-75R14; 2 Motomaster AW 
radials 205-65R15; truck cap fits 1991 
Ranger longbox. Call: 905-809-2575 


1968 Mustang convertible, easy project 
car, 80% done, must see, all original, 
289 engine, $12,500 firm. Call: 905-786- 
2328 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


v All Makes of Hearing Aids 

Jv Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 


WA Saturdays available by appointment 


at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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Black Danier leather jacket, med., paid 
$400 asking $150; Snap-on racing jacket 
XL $100. Call: 905-372-8657 


1976 Pontiac engine 200 hp and tranny 
$250; 6 cyl. truck $150. Call: 905-655- 
7261 

2002 28’ Jayco Eagle 5th wheel trailer, 
double slideouts, new wheels, tires, non- 
smoker, exc. cond., $19,000 obo. Call: 
905-728-1975 

1999 Ford E250 conversion handicap 
van, 190km, loaded, tri-fold bed, wheel- 
chair lift, serviced regularly, certified, e- 
tested. Call: 905-432-2625 


1956 Ford Galaxy 4 door, good for parts 
or restoration, must sell, best offer; cedar 
trees for hedge. Call: 905-986-1426 


Truck cap for 1991 Ford 1/2 ton 150, also 
liner and 4 wheel covers $150. Call: 905- 
725-4412 


1991 White corvette convertible, super 
clean, new plugs, injectors, wire, shocks 
& much more, newer black top & tires 
$16,750 obo. Call: 905-433-2085 


1976 Pontiac 350 motor and transmis- 
sion, has been sitting for 15 years $300. 
Call: 905-404-0542 Andy 


Apartment size dishwasher, 3 yrs old, 
$150. Call: 905-728-6963 Barb 


1995 white Chevrolet Lumina as is $700 
obo. Call: 905-435-0489 


Scuba gear, tank $550; new oil tank, fur- 
nace, oil fired hot water tank; 4x8 pool 
table, washer, dryer, fridge, $99 each, 
coin-op coke fridge. Call: 905-623-2328 


Carry-on bag, Delsey, used once, $20; 
Kodak zoom digital camera, 6.1 mp 3X 
optical zoom, 2 yrs old $50. Call: 905- 
571-1274 


12 ft. aluminum boat, good shape, new 
paint, $260. Call: 705-696-3194 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 
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Air conditioner 8000 BTU new $135; 
trailer wheels 480-8; aluminum ramp 10 
ft.; freezer 46x27 $35; French doors $40 
ea. Call: 905-576-0132 


Older 14 ft aluminum boat, trailer $650; 
John Deere 510 40 hp farm tractor 
$3000; 1997 diesel 30 ft RV conversion 
$12,000. Call: 905-985-7720 


2009 Torrent $20,000; 8 ft truck cap; 
1989 35 engine; 327 engine; 1974 Nova 
SS parts. Call: 905-442-9534 

WANTED 


Wringer washer, in good condition. Call: 
905-434-4442 


61 key keyboard. Call: 905-579-8412 


Motorcycles, dirt bikes, any condition, or 
parts. Call: 905-571-6051 

Trailer hitch to fit 1998 S10 Blazer; small 
rodent trap; 2 piece driveshaft to fit early 
1970s Chevy 3/4 ton pickup. Call: 705- 
277-9495 


Older guitar or amp, working or not. Call: 
905-576-0060 
Boat trailer, tandem axle, 8000 Ib cap- 
acity, good cond., good tires, brakes, 
bunk trailer only. Call: 905-623-9338 or 
905-440-0032 


Old Scouting items for museum, books, 
uniforms, badges, pins, anything Scout- 
ing related. Call: 905-427-9925 

Bowflex in excellent condition for a rea- 
sonable price. Call: 905-373-0843 


Right tail lamp assembly for 1991 Pontiac 
Bonneville SSE; also GM shop manual 
for same. Call: 905-377-9535 


1979 and older Chrysler, Dodge, Ply- 
mouth cars, parts or unfinished projects. 
Call: 705-277-3612 


Scrap cars, vans, trucks 1999 or older as 
is, will pick up; metal or wood shed; 1984 
Olds Regency 98 or 1992 Geo convert- 
ible for parts. Call: 905-571-4471 


22 ft Travelaire house trailer, all options, 
sleeps 6 $1500; 20x40 Kayak above 
ground pool with filter, reasonable offer. 


Call: 905-263-2658 


Take over lease 2007 Cobalt SS/SC 
loaded, 14 months left, $335 per month 
$0 down. Call: 905-404-8694 Mike 


Job box for 1/2 ton to put tools in, heavy 
duty plastic with ability to padlock $75. 
Call: 905-721-9325 


OPTICAL 


COIMPARE BEFORE YOU BUY 


VISION PLANS ACCEPTED 
° EYE EXAMINATIONS ARRANGED _ Read. 
© SENIORS DISCOUNT Choice 


ee 


905.5 579. wT c=: ome) 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


N _ a Bi 
| as 


Permanently seals 
out rust and 
corrosion 


LINE-xX 


Non-skid surface \SPRAY-ON TRUCK BEDLINERS 
NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best choice for 5th 
wheels 


“Coun OLDEN B EACH 


RESORT 


*Limited time offer, quote special 40309OSHA 
Save $100.00 towards your accommodations 
Stay 4 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Custo 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 


Trailer & RV Sites 


' z 
Satisfaction 
LINE-X DURHAM Sfeob hong Tei 

x © Restaurant & Store * Cottages & Condos 
° e 


© 16 Miles of Trails 

© Specializing in Outdoor 
Weddings 

e Banquet/Conference 
Facilities 


Fishing Pier 


Pontoon & Bass Boats 
Fitness Centre 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 © Email: info@goldenbeachresort.com 


Children’s Program 


Visit us online at: www.line-xdurham.com Basketball Court 


Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 
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Shopping for a 
NEW or USED car 


20” 


(up to 5 years) 


ey Limited time offer! 


"Fixed rate loan. Rates subject to change. OAC. Some conditions apply. Offer may expire at any time without notice. 


Tired of paying 
HIGH rates 


95” 


*All Loans 
up to 5 years 


Limited time offer! 


To support and promote 
the automotive industry in Durham Region. 


Main Branch 
322 King St. W. 


. Credit Unio ONS 


Auto Workers Community 


T: 905.728.5187 
TF: 1.800.268.8771 
www.awccu.com 


Bowmanville 
221 King St. E. 
Bowmanville 
L1C 1P7 


LOOM 222 
OU Vas CACMAC 


Tuesday, June 16 @ Lakeview Park 


fatia Ek + Registration will begin at 9 a.m. 


m Please car pool if possible 


ENGG m A lunch will be prepared by the 


7D RAW CAW Family Auxiliary 
7eUNCH m Entertainment provided by 


a bluegrass country band 


© (SWJUERUEOIIELu m Health & Wellness booth will be set up 


MEET Musical 
DENNIS HULL a | Entertainment 


Hockey eer Ba <x The entertainment for the day wil 
ied | be provided by the Keslering Ridge 
a guest speaker. Bluegrass Band 
Hull played in the fe ind . ' 
NHL from 1964 Fie |. ees | Eas Ce Oe 
to 1978, spending I> i 
most of his career 
with the Chicago 
Blackhawks 
and finishing F 
his career with | 


If needed, a rain date is scheduled for June 17th. 
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